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"Wha \hxpagk is prologue" - The soldier of today must be knowledgeable of the past to
understand the present that he may project himself into the future. With this concept
in mind, the 1975 Fort Rucker Annual Historical Supplement has been written and assem-
bled. The eleventh in a series which began in 1965, this year's supplement is comprised
of historical resumes submitted by the Commanders, Directorates, and Activity Directors
under the command or administrative control of Headquarters, United States Army Aviation
Center, Fort Rucker.

PREFACE

The primary purpose for compiling this historical publication has been two-fold: First,
to preserve for reference in future planning both the mistakes and the successful ac-
complishments of 1975; and second, to provide one means for present and future leaders
to enhance individual and organizational esprit through knowledge of and pride in past
endeavors. In reading the events and accomplishments which are recorded in this sup-
plement, it will become readily evident that all of the organizations on Fort Rucker
have done much in 1975 that warrant historical note and for which they deserve to be
proud.

NOTE: Agencies or individuals, public or private, may reproduce, quote, or otherwise
use any portion of the contents contained herein provided use is judged to be in the
best interest of the United States Army. Assistance will be given all official and un-
official inquiries for additional information about Fort Rucker, the US Army Aviation
Center, or tenant activities, provided information is unclassified and its subsequent
use is provided for in AR 360-5.
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HISTORICAL BACKGROUND

Today's established home of Army aviation began as the Ozark Triangular Division Camp
in May 1942. 1In June 1943, the area was renamed Camp Rucker in memory of Confederate
Colonel Edmund Winchester Rucker and became the World Was II combat training site for
the 35th, 66th, 8lst, and 98th Infantry Divisions.

Following World War II, Camp Rucker was inactivated; however, the outbreak of the Korean
War necessitated its revitalization. In August 1950, Camp Rucker became the training
site for the 47th Infantry Division.

The present mission of the post began in August 1954 with the relocation of the Army
Aviation School from Ft Sill, Oklahoma. The designation "Army Aviation Center'" became
official in March 1955. Recognition as a permanent post, serving as both the U.S. Army
Aviation Center and Aviation School, came on 26 October 1955 when Camp Rucker was offi-
cially redesignated Fort Rucker.

On 29 July 1973, the phasing out of Aviation training at Fort Wolters, Texas, began.

On that date, IERW Class 74-9 began the Primary Phase of Initial Entry Rotary Wing
Training. On 9 November 1973, the last class to go through the Primary Phase at Fort
Wolters, Texas, ended their training at that installation, completing the consolidation of
all initial Entry Rotary Wing Training at Fort Rucker.

On 16 August 1973, AHIG AQC Class 74-4 reported to Fort Rucker for training previously
conducted at Hunter AAF, Georgia, thus completing the consolidation of the United States
Army Aviation School at Fort Rucker.

Since the end of the U.S. Army's combat role in SE Asia, Army aviation concepts have
been closely analyzed and new concepts are being developed for operations in mid-to-
high-intensity warfare environments. The role of the armed helicopter is the subject
of intense study and innovation. Nap-of-the-Earth flight, requiring skills completely
unique in aviation, is being constantly refined. Training programs are being updated
to meet the challenge and employ the latest techniques.

Today, Fort Rucker, Alabama, serves the United States Army by providing the highly
qualified Army aviators who are so vital to the ground combat role of the United States
Army and by the development of new tactics and concepts of the employment of Army air-
craft and the standardization of the precepts of Army aviation worldwide.
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STAFF JUDGE ADVOCATE

MISSION

Furnish legal advice and services to the command, staff, and subordinate elements. Exer-
cise staff supervision over administration of military justice. Render legal advice and
counsel concerning military affairs, legal assistance, and procurement to authorized per-
sonnel. Process claims both for and against the government.

PERSONNEL

On 23 April 1975, CW2 Emmanuel Barone, Administrative Officer for this office, departed
this command for PCS to Homestead Air Force Base, Florida. In July 1975, MAJ Peter J. Kane
was notified of his selection for promotion to Lieutenant Colonel.

On 1 July 1975, CPT Thomas C. Lane, JACG, Deputy SJA, departed this command for assignment
to US Army Legal Services Agency, OTJAG, Washington, DC.

On 1 July 1975, CPT Frank T. Pandora, II, moved on from the position of Claims Judge
Advocate to become the Deputy Staff Judge Advocate, replacing CPT Thomas C. Lane.

On 1 July 1975, CPT Jonathan S. Kurtin moved on to become Chief of the Military Justice
Section replacing CPT Bruce M. Ferg.

On 1 July 1975, CPT Bruce M. Ferg moved on to become the Claims Judge Advocate replacing
CPT Frank T. Pandora, II.

On 22 July 1975, WOl Rosauro L. Lindogan was assigned to this office with the primary duty
of Legal Administrative Technician.

On 5 December 1975, MSG Nelson Torres-Riveria, SJA Chief Legal Clerk, departed this command
for PCS to MAAG, Thailand.

On 30 October 1975, CPT Paul L. Johnston, JACG, was assigned to this office with the primary
duty as Asst Chief of Military Justice.

On 6 December 1975, SSG Roger A. Schill assumed duty as SJA Chief Legal Clerk replacing
MSG Nelson Torres-Riveria.

On 8 December 1975, Major General Wilton B. Persons, Jr., The Judge Advocate General of the
Army, made an official staff visit to this office.

On 22 December 1975, MSG Nelson Torres-Riveria was awarded the Meritorious Service Medal
(MSM) for the outstanding meritorious service he rendered while assigned to this office.

On 30 December 1975, CPT James H. Weise, MJACG, was assigned to this office as Assistant
Chief of Administrative Law.



During the calendar year 1975, the following civilian employees were recognized for their
outstanding performances and have received outstanding rating awards:

Mrs. Evie G. Keelin

Mrs. Catherine P. Bradley
Mrs. Mary C. Goliday

Mrs. Betty J. Johnson
Mrs. Patricia R. Mullins
Mrs. Tena A. Shehee

Also during calendar year 1975, Mrs. Evie G. Keelin received a quality step increase in pay
(QSI) and Mrs. Tena Shehee received a cash award of $150.00 for her Sustained Superior
Performance (SSP).

ACCOMPLISHMENTS

Military Justice Section: Between 1 January and 31 December 1975, this section provided
both trial and defense counsel in 10 trials by general court-martial and 36 trials by

special court-martial. In addition to providing appointed counsel for trial, 6 summary
court-martial records and 756 records of proceedings under Article 15, Uniform Code of
Military Justice, were reviewed for legal sufficiency. The attorneys assigned to .the Defense
Section also counseled approximately 1,300 people during the year on problems relating to
military and civilian criminal law. Since Fort Rucker does not have a military judge
permanently assigned, it is necessary to request a military judge from Fort Benning, Georgia,
to try both general and special courts-martial. Over the year, the SJA office has been

able to obtain a military judge an average of 2 days per month for the trial of all general
and special courts-martial.

Legal Assistance Section: During 1975 in the Legal Assistance program, military personnel
and their dependents and retired personnel and their dependents made inquiries and were
assisted by the Legal Assistance Section concerning approximately 5,000 legal problems.

Of the 5,000, 4,000 legal documents and letters were prepared in response to these inquiries.

In February of 1975, the Legal Assistance Section conducted a seminar on Federal and State
Income Tax. Approximately 75 Unit Tax Advisors from various units at Fort Rucker attended
the seminar for training in the preparation of individual income tax returns so that they
might assist personnel assigned to their units.

As a part of the Legal Assistance Para-Professional program, the para-legal was able to
free the Legal Assistance Officer of approximately 6 hours per day by culling the non-legal
or quasi-legal problems from the workload. This program has provided each individual who
desires to see an attorney the opportunity to do so within a reasonable period of time.

The Legal Assistance Section participated in the Emergency Readiness Deployment Plan pre-
paring wills and powers of attorney to assist the units in a much faster outprocessing
plan. The Legal Assistance Section also spent approximately 4 hours per month holding
classes for the 108th Quartermaster and the 416th Transportation Units, briefing new per-
sonnel of the aspects of the JAG office.

Claims Section: This section recieved 1,285 claims filed against the United States in the
Fort Rucker geographical area for calendar year 1975. There were 1,332 claims adjudicated
and payment made in the amount of $317,824.28. The Claims Section also filed approximately
885 demands against carriers of household goods and other third parties for damage to and
loss of property of military personnel and assisted them in pursuing their remedies against
these parties. In addition to its responsibility for adjudications of all claims against
the United States for personal inquiry and property damage, the Claims Section was also
responsible for pursuing claims in favor of the govermment. A total of $179,621.78 was
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collected and deposited to the account of the Treasurer of the United States. Of this
total, $110,257.35 was recovered from third party damage to government property and
negligent injury to government personnel and dependents causing medical treatment at
government expense.

Defense Section: During calendar year 1975, the Defense Section provided counseling for
all trials by courts-martial, flight elimination boards, action proceedings, WOC elimina-
tion boards, and investigations under the provisions of AR 15-6. Also, the Defense Section
provided counsel to approximately 35 military personnel under the provisions of AR's 635-
200 and 635-206.

Administrative Boards Section: During calendar year 1975, this section processed approx-
imately 151 elimination actions under the provisions of AR's 635-206, Section III and 635-
200, Chapters 13 and 14. This section also provided reporters for 31 elimination board
proceedings. The Administrative Boards Section operates under the Legal Center concept
and is responsible for preparing all paperwork pertaining to the administrative elimina-
tions from the time the unit commander concerned initiates the action until the subject
individual is officially discharged. This section is extremely valuable to the command

in that it encompasses the duties formally performed by the company clerk, battalion S-1
Clerk, and the Brigade S-1 Clerk.

The Administrative Law Section: This section has recieved approximately 780 inquiries, both
oral and written, pertaining to legal and administrative questions of an official military
nature from the command and subordinate units, all of which were answered after thorough
legal research and review.

The Legal Procurement Section: This section has continued its support to the Procurement
Division, DIO. During Fiscal year 1975, this section rendered procurement legal opinions
such as 350 solicitations, contracts and files, and 450 bonds, attended 375 Boards of
Awards, wrote 400 procurement opinions and 800 oral procurement opinions. Also attended
15 technical boards, procurement contract negotiating sessions, conferences, SBA and
Departmernt of Labor and other procurement legal matters. During calendar year 1975, this
section spent the total of 2,020 manhours for rendering all various procurement legal
matters. In FY 1975, procurement alone spent approximately 53 million dollars in 49,000
actions which exceeds that of any other Class I activity.

In June 1975, the Office of the Staff Judge Advocate moved into a new building. This move
resulted in more space for the office as a whole, thereby permitting complete reorganization
of the office library, as well as the acquisition of a more suitably furnished courtroom.

On 23 September 1975, Hurricane Eloise, a Class III storm, struck Fort Rucker, resulting

in over 200 claims for damages to personal property of military personnel. The Claims

office paid out almost $32,000 in compensation over the following 4 months for hurricane
claims alone. Through hard work of Claims personnel, this was accomplished without it being
necessary to bring in personnel from other commands, or even to utilize members of other
sections, after the lst week in which 60 claims were received. So smoothly was the emergency
operation handled that the Claims Section was commended by the top management of the com-
mercial insurers with whom they has cooperated.

The Legal Center concept is now more fully implemented which provides more efficient and
speedy operations of all legal matters for the command. This office received a laudatory
report from TRADOC Inspector General during the inspection conducted on 9 September 1975.
The report cited by the TRADOC IG was directed to the Legal Assistance para-legal's pro-
gram. This program was instituted and operated under the para-legal concept, with a single
legal assistance attorney and one steno-clerk on board, the first 8 months of CY 1975
evidenced a dramatic increase in efficiency. The statistics outline the success of the
program from January through August 1975.



Wills: 686

Powers of Attorney: 667

Miscellaneous-Counseling problems (Debts, domestic relations, civil actions,
etc): 1,790

Phone interviews: 250

Bills of Sale: 565

Miscellaneous Instruments: 125

Included in these figures are the problems of 450 walk-in clients who were seen without an
appointment on the day they presented themselves for assistance. Also cited by TRADOC
Inspector General was that this office is presently exploring the viability of para-legal
assistance in the area of 42 USC 2651 (Medical Care Claims) and defense branch under the
area of military justice.



PUBLIC AFFAIRS OFFICE

MISSION

To provide public information, community relations and command information support to the
installation, including active duty military, retired military, civilian employees, Army
Reserve and National Guard personnel, tenant activities, and the geographic area of
responsibility.

ACCOMPLISHMENTS

Guest speakers for the Bogardus S. Cairns Chapter, Association of the United States Army
were: United States Senator James B. Allen, 13 February 1975; Mr. James Woodruff, National
President of the Association of the U.S. Army, 8 May 1975; General William DePuy, Command-
ing General, U.S. Army Training and Doctrine Command, 25 June 1975; and Under Secretary of
the Army, Norman Augustine, 4 December 1975. News media representation at each function
was outstanding.

Appreciation Days at Fort Rucker were held for four surrounding communities: Daleville,
23 April 1975; Ozark, 25 April 1975; Enterprise, 2 May 1975; and Dothan, 7 May 1975. Local
news media coverage was excellent on each day.

On 6 May the Office of Public Affairs and the Montgomery District Recruiting Command jointly
sponsored a Journalism Clinic at Fort Rucker. Over 100 high school students from through-
out southeastern Alabama and northern Florida attended the clinic. This was the first such
effort to sponsor a workshop of this type, and it proved to be highly successful.

The Army Bicentennial and Army Aviation Birthday were celebrated on 14 June 1975. Activities
included induction of new members into the Army Aviation Hall of Fame and a flight demonstra-
tion at Cairns Army Airfield. News Media Day was also observed on this occasion with ex-
cellent participation and coverage by the local media.

There was intense news interest in Hurricane Eloise which struck Fort Rucker on 23 September
1975. Live radio feeds were made throughout the day to stations with auxiliary power,

WOZK radio in Ozark and WOOF radio in Dothan. Fort Rucker personnel and citizens in the
surrounding communities were kept informed through these radio feeds.

Extensive public affairs support was provided to the 49er Party, community projects, aviation
seminars, and improvement in physical facilities.

The Post newspaper The Army Flyer was established as a branch of the Office of Public Affairs.
Peretofore, it had been a part of the Command Information Branch. An extensive layout
modernization program was undertaken. The Army Flyer was informed by DA on 1 October 1975
that it had achieved Class A status.

The U.S. Army television news team, Kansas City, Mo., twice visited Fort Rucker to produce
television news features of aviation related training activities.

The radio-TV section initiated a weekly 3-minute television program that was integrated
into regularly scheduled news programing at WIVY, Channel 4, Dothan.



INSPECTOR GENERAL

ORGANIZATION
The office of the Inspector General was organized into three elements:
Inspector General
Inspections Branch
Inspector General Action Request Branch
MISSION
The mission of the Inspector General is to inquire into and report upon matters affecting
the performance of mission and state of economy, efficiency, discipline, and morale of
the command.
PERSONNEL
The following military assignments were made:
MAJ Nelson J. Cooper, Asst Inspector General, departed in August.
CPT James L. Gerdeman was assigned as Asst Inspector General in September and
attended the Inspector General Orientation Course in Washington, DC in

November 1975.

ACCOMPLISHMENTS

During the 1975 calendar year, general and special inspections were conducted as follows:

Twenty-four company-sized inspections.

Inspection of major Center Directorates/Activities to include DIO, DFAE, and
Deputy for Developments.

Five inspections of other activities to include the Fort Rucker Visitors'
Bureau Billeting Fund, the Fort Rucker Riding Club, Management Information
Systems Office, and the Post Exchange.

A special inspection was conducted into polarization of the NCO-EM Clubs at
Fort Rucker at the direction of the United States Army Training and Doctrine
Command .

The United States Army Training and Doctrine Command conducted a General Inspection of the
United States Army Aviation Center during the period 2-12 September 1975.

During calendar year 1975, approximately 350 Inspector General Action Requests were received
and resolved by personnel of the Inspector General Office.



CENTER CHAPLAIN

MISSION

Provide a program of public worship, religious education, counseling, pastoral care to
populationserved; provide resource materials and instrucion for Human Self-Development
classes as required by the command; and supervise use and maintenance of chapels and
equipment.

PERSONNEL

The following military assignments were made:

Chaplain (COL) Trevor D. Turner was assigned July 1975 as the Center Chaplain.

ACCOMPLISHMENTS

The birthday of the late Dr. Martin Luther King, Jr., was observed with a Service of Tribute
in Headquarters Place Chapel on 15 January 1975 at 1100 hours. Chaplain (CPT) Alexander M.
Mason spoke and BG Robert A. Holloman, III presided. Civilian and military personnel number-
ing 125, took part in the service.

The monthly Commanders and Chaplains Prayer Breakfast was begun on 8 January 1975.

The Annual National Prayer Breakfast was conducted on 30 January at the FROOM with 165
officers and NCO's attending.

The Protestant Women of the Chapel held their annual Good Friday Prayer Breakfast production
on 28 March at the Fort Rucker Officers' Club for the Fort Rucker and neighboring civilian
communities. Approximately 400 persons attended.

The Easter Sunrise Service was conducted on 30 March at Flyer Field and was attended by
1,550 persons. Dr. James C. Taylor, New Orleans, preached the Easter sermon.

A Workshop on Alcoholism was conducted on 13 and 14 May 1975 by Dr. Frank Seixas, Med. Dir.,
National Council on Alcoholism, New York, and Dr. Maxwell N. Weisman, Baltimore, Md. Ap-
proximately 40 key leaders on post took part in this workshop.

On 23-24 May 1975, 14 couples attended the Catholic '"Marriage Encounter Week-end" at Holy-
Trinity, Al.

A Vacation Bible School Workshop was conducted 4-6 June 1975 by Protestant and Catholic
religious education directors.

The fourth joint Protestant - Catholic Vacation Bible School was conducted at Fort Rucker
and held an enrollment of 431. The date of the school was 9-13 June 1975.

A Catholic Mens Holy Year Pilgrimage was conducted on 19 June 1975 to St. Columba Catholic
Church in Dothan, Al. The Knights of Columbus sponsored this pilgrimage.

On 24-27 June, Rev. Anthony Zoghby led the CYO Retreat with 50 participating.

The 200th Anniversary of the US Army Chaplaincy was observed with a Chaplain's Bicentennial
Dinner on 18 July. Chaplain (COL) Ben S. Price, TRADOC Chaplain, was the speaker.

Beginning in September, the Center Chaplain Section launched an on-going off post Religious
Retreat Program at the Blue Lake Assembly Center near Andalusia, Al. The Fall Schedule
had 9 retreats which included Single Soldiers, Protestant and Catholic Family, Protestant



and Catholic Youth, and Protestant Women of the Chapel. A total of 369 people attended
these retreats.

The Catholic Ladies Guild organized and conducted a Holy Year Pilgrimage for the closing
of Holy Year. This pilgrimage was to the St. Columba Church, Dothan, Al. Approximately
60 ladies were present.

A Clergy Appreciation Day was sponsored by the Knights of Columbus for Bishop John A. May,
Bishop of the Diocese of Mobile. Approximately 62 people participated in this program on
10 November.

A Protestant volunteer workers appreciation dinner was held on 13 November. Present for
this occasion were 109 workers.

A post-wide Bicentennial Thanksgiving Celebration was conducted in the 5th Avenue Chaplel at
1000 hours on Thursday, 27 November 1975. Chaplain (COL) Trevor D. Turner, Center Chaplain,
was the speaker. Approximately 185 participated.

The Catholic Ladies Guild hosted '"The Third Annual Ecumenical Brunch" on 9 December at the
FROOM. Approximately 190 attended.

The annual Christmas Tree Lighting Ceremony was conducted on 4 December at 1600 hours near
the Post Headquarters. The Center Chaplain (COL) Trevor D. Turner, was a master of cere-
monies. MG William J. Maddox, Jr., Fort Rucker's Commanding General, officially opened the
Christmas season and turned on the Post Christmas Tree lights. The arrival of Santa Claus
was the hightlight of the ceremony. Santa passed out candy and talked with the children.



MANAGEMENT INFORMATION SYSTEMS OFFICE

MISSION

The Management Information Systems Office is responsible for all planning, development,
and operation of data processing at the USAAVNC.

PERSONNEL

Major John R. Griffin serves as Chief of MISO with a current manpower authorization of 64.
The authorization includes 12 military and 52 civilians. An element specifically dedicated
to training functions was established with the transfer of three civilian and one military
space to the MISO TDA. The newly established element, Aviation Systems Development Branch,
is funded by training resources and devotes full time to training support. Three spaces
provided and funded by TRADOC are used to administer an ADP Career Intern Program.

ACCOMPLISHMENTS

Increased ADP support at reduced costs was a major goal of MISO during 1975. Significant
accomplishments in this regard included the conversion from lease to purchase of essentially
all the ADPE operated in the ADP funding of over $700,000 annually. In addition, several
modifications were made to the ADPE configurations in an effort to maximize utilization

and increase support capability.

Much progress has been made in the support of aviation training functions through continued
development of the Aviation Management Information Systems (AVMIS). Although the ultimate
system is only approximately 50% complete, the added emphasis and resources should acceler-
ate development and implementation.

Security of the ADP facility has been improved by installation of fixed partitioning around
sensitive areas. Privacy and security considerations required strict access, control, and
protection of data. Further improvements in the area of security are scheduled for the near
future.

The US Army Computer Systems Support and Evaluation Agency has been scheduled to perform
an on-site analysis of the two computer systems operated by MISO. The analysis will be
accomplished through both hardware and software monitors with the primary objective of
improving operating efficiency. Results of the analysis should be available during early
1976.

Remote Job Entry (RJE) capability was established for a tenant activity with the installa-

tion of an IBM3780 terminal. Future plans include extension of a similar capability to
other selected activities.
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SYSTEMS ANALYSIS AND PROGRAMING BRANCH

Plans and installation schedules were developed for replacement of several major items of
ADPE purchased by the government. Close coordination between the vendor supplying the

ADPE and other affected activities was required to assure an orderly replacement of exist-
ing equipment. Disruption to ADP service provided users was held to a minimum. In addition
to the equipment physically replaced, action was taken to effect procurement of essentially
all the remaining leased ADPE.

ADP support for nonappropriated fund activities was assumed by MISO effective 1 September
1975. This action made possible the release of ADP equipment formerly utilized by NAF to
accomplish processing workload.

A standard property book system was implemented in support of the US Army Aeromedical
Research Laboratory and the US Army Aeromedical Center. The system automates property book
accounting and hand receipts.

The Support Maintenance Management System was implemented in July 1975. This system is a
TRADOC developed application supporting maintenance function and replaced the former Pro-
duction Planning and Control System.

All local unique ADP applications were maintained and changes to DA/FORSCOM and TRADOC
Standard Systems were incorporated as directed. An ADP training program was administered
for all MISO technical personnel including three career intern trainees authorized by
TRADOC.

AVIATION SYSTEMS DEVELOPMENT BRANCH

This branch was officially established effective July 1975, with the transfer of manpower
spaces and personnel from the US Army Aviation School. The mission of this element is to
analyze, design, and implement ADP systems in support of aviation training functions.

During 1975, much progress has been made in the development and extension of Aviation
Management Information System (AVMIS). The data base for this system, as presently envi-
sioned, is approximately 50% complete.

Although AVMIS is designed primarily to provide ADP support for training functioms, other
activities are also benefiting because of the commonality of certain data elements included
in the system. The Officers Roster, physical scheduling, and other base operation outputs
are produced as a by-product, thereby obviating the need for individual systems for these
functions.

MACHINE OPERATIONS BRANCH

The Machine Operations Branch is responsible for operation of all ADPE located in the MISO
data processing facility on an around-the-clock, 7 days per week basis. A high degree of
operating efficiency is necessary to assure that all elements supported receive accurate
and timely reports essential to functional requirements.

Workload associated with nonappropriated fund ADP support was assumed on 1 September 1975.

This processing was formerly done on ADPE operated by NAFSC Division. No additional
personnel were required by MISO as a result of the increased workload.
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Responsibility for notification of maintenance personnel on all equipment malfunctions was
assumed during 1975. This also includes diagnostic procedures associated with all remote
terminals to determine whether the malfunction is related to telephone line, data sets, or
the equipment.

An automated tape library system was implemented to allow better control of magnetic tapes
used in conjunction with processing. There are more than 4,000 tapes currently in the
library.

A contract was awarded with an independent vendor to clean and analyze all magnetic disk
packs used by MISO to identify defects in disk surfaces or other areas indicating potential
problems. Identification of such defects could preclude several hours re-run time where

a malfunctioning disk pack caused failure in a production run.
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SECRETARY GENERAL STAFF

ORGANIZATION
The Secretary of the General Staff is organized in three divisions:

Secretary of the General Staff
Administrative Division
Protocol Division

MISSION

Secretary of the General Staff - Directs and controls overall operation of the Admini~

_ strative and Protocol Divisions; coordinates and supervises the flow of correspondence,
messages and administrative actions within the Command Group/General Staff complex; and

designates action agencies on incoming correspondence to the Center as appropriate,

Protocol Division - Plans and coordinates all itineraries, billeting, transportation, and
social activities for official visitors and guests of the command.

Administrative Division - Supervises and is responsible for all administrative functions
of the command and staff, to include office management, classified files, message center,
Xerox reproduction for the Headquarters, and the Field Officer of the Day/Staff Duty
Officer.

PERSONNEL

The following military personnel assignments were made:

CPT John W. Findlater, Jr., Secretary, General Staff, effective 30 June 1975.
CPT Michael T. Markowski, Chief, Protocol Division, effective 13 August 1975,
1LT Frankie S. Wilmoth, Escort Officer, effective 21 July 1975.

ILT William T. Edens, Escort Officer, effective 1 September 1975.

SP6 Martin C. Hardy, NCOIC, Protocol Division, effective 22 July 1975.

On 30 June 1975, MAJ Frank C. Gaetje departed for the Command and General Staff College
at Fort Leavenworth, Kansas.

On 1 September 1975, ILT Patricia F. Brewer assumed duties as Training Officer, 416th
Transportation Company, 46th Engineer Battalion (Construction).

On 29 August 1975, CPT John M. Loper assumed duties as a Curricula Officer, Department
of Resident Training Management.

ACCOMPLISHMENTS

The Office of the Secretary, General Staff, provided support or assistance to over 450
official visits to the United States Army Aviation Center. One hundred and twenty-four
official visitors were general officers or equivalent and included: Senator James Allen,
Congressman William Dickinson, Governor George Wallace, Lieutenant Governor Jere

Beasley, Assistant Secretary of the Army Norman Augustine, Generals William DePuy,
Michael Davison, Lieutenant Generals Herron Maples, Orwin Talbott, William Peers, John
Vessey, Frank Camm, Henry Emerson, and Sidney Berry.

During 1975 the Aviation Center hosted three symposiums. The Staying Power Symposium
was held 8-10 July 1975 and was attended by over 200 people, including five general
officers or equivalents. On 5 and 6 August 1975, the 2.75 Inch Rocket System Symposium
was attended by 72 people and on 10 and 11 September 1975, the National Security Indus-
trial Association sponsored a symposium on "Outfitting Army Aviation Units for a High
Threat Environment." Over 176 representatives from industry and the U. S. Army attended.
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OFFICE OF FORCE DEVELOPMENT

ORGANIZATION

The Office of Force Development was formed as a new nondirectorate staff element at Fort
Fucker on 2 July 1975 in compliance with implementation of Phase I of the Center/School
integration. Personnel of the Force Development Division, Directorate of Plans, Training
and Security (DPTSEC), U.S. Army Aviation Center (USAAVNC) and the Manpower Management
Division, Office of Management and Budget, U.S. Army Aviation School (USAAVNS) were placed
under the operational control of the Office of Force Development. As a result, all force
development /manpower functions of this installation were consolidated into a single organ-
izational element. This consolidation resulted in greater flexibility in personnel
utilization, elimination or reduction of coordination requirements and staffing procedures,
and immediate responsiveness to directives by the Command Group. Placement of the non-
directorate level was desired in order to provide for more intensive management of manpower
resources at a time when these resources are becoming increasingly more critical. This
approach has proven successful, with minor revisions, in the first year and a half of
operation.

MISSION

The Office of Force Development is responsible for manpower management, force structuring,
equipment documentation, and organization structure. Functional responsibilities include:
(1) develop and manage the Center manpower program, to include preparation and maintenance
of Table of Distribution and Allowances (TDA's)/Modification Tables of Organization and
Equipment (MTOE's) and review and analyze manpower utilization; (2) prepare and maintain
organization missions and functions manual; (3) plan and conduct manpower, equipment and
organization surveys/studies in areas relating to organization and resouce utilization;
(4) program manpower resources to applicable accounting levels for budget and related
actions; (5) conduct cost analysis and tradeoff studies; (6) control civilian hire pro-
gram; and (7) direct and accomplish Installation of the Army Authorization Documents
System (ITAADS) (formally Vertical the Army Authorization Documents System (VTAADS)) for
the USAAVNC.

PERSONNEL
Chief, Office of Force Development:

LTC George E. Leaf
1 January - Present

ACCOMPLISHMENTS

Study Group - USAAVNC/USAAVNS Integration (Phase II): On 31 July 1974, a study group was
formed for the purpose of evaluating the Phase I integration effort for movement into
Phase II. The study group efforts were directed toward the preparation of a detailed plan
to implement Phase II of the reorganization. The final study package of the study group
was to include: (1) a complete study report; (2) a single installation TDA for USAAVNC
and USAAVNS; (3) a draft revision to USAAVNC Regulation 10-1; (4) new and/or revised
accounting procedures; (5) a request to Hq, TRADOC to implement Phase II; and (6) a
letter of instruction to implement Phase II. Office of Force Development provided
representatives and administrative support. The Phase II study package was submitted to
Hq, TRADOC on 28 February 1975.

Control of Augmentation Requirements: A plan was developed for controlling special duty
and other similar assignment of military personnel to an organization other than the unit/
activity of record. Based on Hq, TRADOC guidance, USAAVNC Regulation 310-4 was published

(effective 1 July 1975) for implementation of augmentation policy, guidance, and procedures.
An augmentation TDA was approved by the command on 20 June 1975 with a total of 185 approved

positions.
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TDA Review Analysis Team: A DA team conducted an on-site review of officer, warrant
officer, and senior enlisted (E-7 to E-9) positions during the period 12-14 May 1975. A
total of six officer and eight enlisted spaces were recommended for elimination. Nineteen
officer and eight enlisted positions were recommended for downgrading. The command response
to the recommendations was forwarded to Hq, TRADOC on 24 May 1975. Five officer and seven
enlisted positions were then identified for deletion from USAAVNC on the next TDA update.
Six enlisted positions downgraded were subsequently reinstated to E-9.

Support Activities Staffing Review (SASTAR)

Hq, TRADOC completed a review of junior enlisted (E-1 to E-6) and civilian postions in
TRADOC units/activities and submitted a list of proposed changes to Office of Force Devel-
opment for comments/impacts. TRADOC recommended 53 enlisted positions be eliminated and

33 enlisted positions be downgraded in USAAVNC, and 10 enlisted positions be downgraded in
the Silver Eagles and Co E, 30th Infantry. Our response to this list contained 17 con-
currences (three of the eliminations and 14 of the downgrades) and 79 nonconcurrences/impact
statements. Nonconcurrences were based on activity evaluation that proposed actions would
impact significantly on mission accomplishment. TRADOC, upon consideration of our input,
directed three enlisted position eliminations and 10 enlisted position downgradings.

Accreditation of USAAVNC by Southern Association of Colleges and Schools (SACS)

This office was tasked to prepare a Self-Study Report on Standard V (Staff and Faculty)
for inclusion in the accreditation project. Personnel from OFD provided assistance as
members of the Standard II (organization and administration) and the Standard X (long-
range planning) study groups. The Standard V Self-Study Report (Staff and Faculty) was
finalized and submitted to the Editing Committee in mid-July 1975.

Equipment Survey of TRADOC Units/Activities

The TRADOC Equipment Survey Team surveyed all TRADOC TDA/MTOE activities, except the 98th
Army Band, during the period 10-25 July 1975. All equipment changes made by the team were
emplemented in 1975. All equipment changes made by the team were implemented in the TAADS
system by TRADOC with an effective date of 1 October 1975.

Female Content for TDA Units

A review of interchangeable military positions on the USAAVNC and Silver Eagles TDA's was
conducted in August 1975 per TRADOC's request. The purpose of the review was to determine
if the maximum fill of interchangeable military positions with females can be accomplished
without mission degradation and the identification of any fields tests by TDA/MTOE units
using the maximum percentage of enlisted female soldiers. Based on this review, it was
concluded that 88% of the USAAVNC interchangeable positions (1,087 vs 1,235) and 48% of the
Silver Eagles interchangeable positions (11 vs 23) could be filled by females without
mission degradation.

Navy add-on proposed for the Initial Entry Rotary Wing (IERW) Program

Personnel resources to support a proposed add-on of Navy students to the present IERW course
were computed in October 1975. Basis for the resources was a projected student load increase
of approximately 374 in FY 77 and FY 79 and 391 in FY 78. The assumption was made that all
instructor personnel for the advanced phase of the IERW will be provided by the Navy. All
other training will be conducted by contract and TDA Military/DAC instructors. Base support
will be commensurate with that currently provided to the USAF IERW students.
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OFFICE OF THE EDUCATION ADVISOR

ORGANIZATION

The office of Education Advisor functions under the Deputy Commanding General and is
responsible for the supervision of the Faculty Developemnt Branch and the Aviation Train-
ing Library.

MISSION

Provide professional educational advice to the Commanding General, Deputy Commanding General,
the Deputies for Training, Developments, and Standardization; supervise subordinate elements;
and manage the Fort Rucker Education and Training Career Program.

PERSONNEL
LTC Charles T. Gilmer was assigned as a special assistant to the Education Advisor in
February 1975 for the purpose of assisting in the preparation of the USAAVNC Self-Study

Report required for accreditation by the Southern Association of Colleges and Schools.

ACCOMPLISHMENTS

The office assisted the Deputy for Training; Civilian Personnel Division, DPCA; and the
Office of Force Development in a review of civilian instructor positions in the Department
of Academic Training. Recommendations were made and implemented to standardize the common
elements in civilian instructor job descriptions and establish a civilian instructor career
progression structure. All academic instructor positions in the department were classified
in the 1712 job series.

The Education Advisor, acting on behalf of the Deputy Commanding General, directed all
efforts throughout USAAVNC in conducting a self-study of USAAVNC operations for the purpose
of being accredited by the Commission on Occupational Education Instructions of the Southern
Association of Colleges and Schools. Subcommittees were established to study, evaluate, and
make recommendations concerning USAAVNC compliance with association standards in 12 areas
as follows:

Philosophy and Purpose
Organization and Administration
Educational Programs
Financial Resources

Staff

Physical Facilities
Equipment and Supplies
Student Personnel Services
Community Relations

Long Range Planning
Learning Resources Center(s)
Placement and Followup

A Self-Study Report was published in August 1975 and submitted to the Southern Association
of Colleges and Schools. An evaluation team visited the USAAVNC during 6 through 9 October
1975 to verify that association standards were met by the USAAVNC and to offer recommenda-
tions and suggestions for improvement. The evaluation team report was highly laudatory
concerning USAAVNC training and the self-study; it contained only minor recommendations and
suggestions. USAAVNC was formally accredited by the Southern Association of Colleges and
Schools at its annual convention on 10 December 1975.
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FACULTY DEVELOPMENT BRANCH
MISSION

Develops policies and procedures relating to the operation of the Academic Faculty Develop-
ment. Conducts and administers Faculty Development Program courses including Instructor
Training Course, Instructor Supervisor Course, Advanced Faculty Development Course, Systems
Engineering Workshop, and Instructional Media Workshop. Supervises operation of that
portion of the Faculty Development Program involving formal recognition of instructor
performance.

PERSONNEL

CPT Charles S. Hurt, Chief, Faculty Development Branch, departed Fort Rucker for the
Artillery Officer's Advanced Course on 10 October 1975. CPT Clint W. Hall was appointed
Chief, Faculty Development Branch, on 18 December 1975. Four military instructors left the
branch for new assignments, one military and two civilian instructors were assigned to the
branch during the year.

ACCOMPLISHMENTS

Personnel of the Faculty Development Branch played a key role as members of self-study
committees in USAAVNC efforts toward accreditation by the Southern Association of Colleges
and Schools. The branch also provided all escort and liaisonofficers for members of the
association's evaluation during 6 through 9 October 1975.

USAAVNC Pamphlet 350-10, Faculty Development, was revised, staffed, and forwarded to AG
for publication on 21 October 1975.

USAAVNC Pamphlet 310-4, Preparation and Use of Lesson Plans and Instructor Guides, was
revised and staffed during October and November. A major rewrite of the pamphlet was
initiated in December as a result of staffing.

AVIATION TRAINING LIBRARY
MISSION

Provides technical library services for students, staff, and faculty. Collects (by purchase,
distribution or gift) and maintains literature covering the field of military art and science
with special emphasis on Army aviation. Catologues and classifies books,reports, studies,
periodicals, and other library materials. Performs circulation activities and exercises
control over all library material. Maintains shelf-list records, accountable property
records, and statistics, as required. Requisitions, receives, stores, and issues materials
required to support operation of the Aviation Training Library.
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ACCOMPLISHMENTS

During 1975 the Aviation Training Library reviewed and updated the entire books, documents,
and periodicals collections in preparation for the self-study accreditation team visit by
members of the Southern Association of Colleges and Schools. All publications were examined
for usefulness to the needs of the Center and materials considered no longer appropriate were
transferred or withdrawn. The present holdings of the library total 177,000 items. The
library assisted in training a librarian-intern for 4 months and trained five student
library assistants during the 3-month summer period. Thirteen subject bibliographies were
produced by the library. Special emphasis was placed on procurement of publications in
subject fields such as Curriculum Design and Development to support the training mission

of the Center. The library filmed about 500 documents relating to Army aviation history
which are made into microfiche and catalogued. The museum now has a copy of the fiche and
the catalogue and the library has a duplicate copy of the fiche and the catalogue. This
will assist in basic research in the field of historical studies related to Army Aviation.
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DIRECTORATE,
PERSONNEL AND COMMUNITY ACTIVITIES /SECRETARY

ORGANIZATION
The Directorate of Personnel and Community Activities consists of the following subdivisions:

Personnel Services Division
Education Branch
Morale Support Fund (CPF)
Army Community Service
Office, Accident Prevention (Safety)
Aircraft Accident Prevention Board
Post Exchange
Noncommissioned Officers' Open Mess
Fort Rucker Officers' Open Mess
Fort Rucker Dependents Schools
The American National Red Cross
Recreational Services Division
Alcohol/Drug Abuse Division
Provost Marshal Division
Civilian Personnel Division
Human Relations Division
Allied Military Training Division
Intelligence Division
Adjutant General Division

PERSONNEL

Colonel Humphrys has been the director of DPCA/Secy since the two were merged in May 1974.
LTC Allen, Deputy Director, departed on 11 August 1975.

LTC Smith assumed duty as Deputy Director, DPCA/Secy on 11 August 1975.

PERSONNEL SERVICES DIVISION

ORGANIZATION

Education Branch

Morale Support Fund (CPF)

Army Community Service

Office, Accident Prevention (Safety)
Aircraft Accident Investigation Board
Post Exchange

Noncommissioned Officers' Open lMess
Fort Rucker Officers' Open Mess

Fort Rucker Dependents Schools

The American National Red Cross

MISSION

Provides staff supervision of matters pertaining to morale, welfare, discipline, wearing
of the uniform, standards of conduct, dishonored check program, adverse suitability,
fund-raising programs, American Red Cross and Post Exchange activities, education of
military personnel and dependents, open mess operations, Army Community Services, non-
appropriated funds and private association activities, safety activities, collateral
reports of investigation and Flying Evaluation Boards.
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PERSONNEL

CPT McCall assumed duties of Chief, Pers Svcs Div on 1 November 1975.

CPT Riviezzo assumed duties of Chief, Pers Svecs Div on 8 December 1975.

SFC Parker became the Custodian of the Wildlife Association on 26 December 1975.

CPT Michael W. Clowes was assigned as Central Post Fund Officer replacing CPT Riviezzo on
12 December 1975.

CPT White, then Chief, Pers Svcs Div, was reassigned to the position of X0, 6th Battalion
on 1 November 1975.

CPT Peter B. McCall left the US Army and joined the IBM organization on 23 December 1975,

ACCOMPLISHMENTS

In January 1975, the responsibilities of the Nonappropriated Fund Service Center (NAFSC)
were transferred to the Comptroller.

The Combined Federal Campaign, conducted in the fall of 1975, achieved a record of
$168,556.78 in donations and pledges.

The Defense Community Service Council completed the following projects:

Land was cleared of trash and underbrush at the Methodist Children's Home, Dothan,
Alabama.

A Little League baseball field was constructed for Daleville, Alabama.

Two football fields and one baseball field were constructed for New Brockton
High School, New Brockton, Alabama.

Outdoor lighting was installed at the New Brockton High School football field.
A swimming pier was constructed for Boy Scouts at Camp ALAFLO.

The entrance road to Boy Scout Camp ALAFLO was upgraded and surfaced.

The footbridge at Boy Scout Camp ALAFLO was repaired.

Four beams were installed for the Bethel Baptist Church in Newton, Alabama.

A concrete slab was removed from the Ozark Church of the Nazarene in Ozark,
Alabama.

EDUCATION BRANCH

MISSION

To provide civilian type educational opportunities as directed by AR 621-5.

PERSONNEL

Mr. Frank P. Barbour, Jr., joined the staff as an education counselor during the first
quarter of the calendar year. Mr. Ginio Hernandez, Foreign Language Specialist, departed
for another assignment during the third quarter of the calendar year. Miss Sandra Hewston,

Foreign Language Specialist, joined the section during the last quarter of the calendar
year.
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ACCOMPLISHMENTS

Project AHEAD, a U. S. Army Recruiting Command program (requiring Education Center support),
became operational during the second quarter, calendar year 1975.

During the calendar year, 81 individuals successfully completed the high school equivalency
examinations, 135 individuals received associate degrees (or two-year college equivalencies),
121 persons were awarded bachelor's degrees, and 33 were awarded master's degrees.

MORALE SUPPORT FUND (CPF)

MISSION

Provide welfare, recreation, and morale activities support for the active duty and retired
personnel in the Fort Rucker Area.

ACCOMPLISHMENTS

At year's end the Morale Support Fund is actively engaged in closing the concession contract
for the Golf Pro Shop Operation and placing the operation under Recreation Services as a
minor income producing activity. This has necessitated negotiation of a Golf Cart lease
contract and restocking of the shop with inventory.

The Morale Support Fund provided $55,000 to supplement the furnishing of the Physical Fit-
ness Center, which was opened in April 1975.

The Central Post Fund name was changed to Fort Rucker Morale Support Fund by Department of
the Army General Order No. 17, dated 18 July 1975.

ARMY COMMUNITY SERVICE

MISSION

To provide information and referral services as well as assistance and guidance to military
personnel and their dependents in meeting personal and family problems.

PERSONNEL

Captain Paul S. Benson was assigned in March as ACS Professional Services Officer replacing
Captain Joe R. Creel.

ACCOMPLISHMENTS

Fort Rucker's Army Community Service remained the largest Army Community Service of 161

ACS Volunteer associations in the US Army. Present strength is 300 adult volunteers and 125
teenage volunteers. These volunteers worked 28,863 hours and provided 35,284 separate
services.

The Fort Rucker Army Community Service sponsored 24 programs and committees. Army Community
service provided 2,160 weekly assigned personnel and their dependents with welcome orienta-
tions, on post activities and activities in the local communities. In addition, ACS personnel
provided all units on post with briefings on ACS programs and activities upon request.

Immigration and Naturalization assisted 24 persons in securing their citizenship through
a 9 - week course given by the Immigration and Naturalization Committee.

Army Emergency Relief provided assistance to servicemen and their dependents this year
in excess of $56,129.34.
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The Budget Counseling and Formal Debt Liquidation Program initiated in September 1972 has
been highly successful during the preceding year with a total enrollment of 117 of which
52 remain in the program. Total indebtedness managed exceeds $400,000.

Under the supervision of the Professional Services Officer, a Learning Disabilities Program
was initiated to assist teachers and parents of problem children in the Fort Rucker
Elementary School and identify preschool children with learning disabilities.

In February 1975, because of severe floodings in local communities areas, ACS arranged
temporary housing for five families and assisted in the relocation of household goods for
several others.

On 23 September 1975, hurricane Eloise struck the area. ACS assisted in the processing of
2,700 USAF personnel and dependents evacuated from Tyndall AFB, providing them with temporary
emergency housing. Also, 22 Fort Rucker families living in mobile home parks were aided

in salvaging personal possessions and provided with temporary housing.

The Office of Consumer Affairs was established and handled 31 cases involving problems and
differences of opinion between military personnel and the business community.

The Social Work Section of ACS handled over 750 cases involving direct service to servicemen
and their dependents and provided consultative and referral service in over 300 others.

ACS conducted and coordinated a Thanksgiving and Christman food program serving 64 families
identified as needing or benefiting from such assistance.

The ACS Family Assistance Council provided $893 in grants to servicemen and their dependents
experiencing financial emergencies where all other resources had been exhausted.

ACS, through its Hospitality Committee, assisted in the collection and distribution of over
3 tons of clothing to Vietnamese orphans and refugees.

In June 1975, ACS provided a briefing for Countess DeGrosset, wife of Major General Count
Etienne De Grosset, military attache', French Embassy, Washington, DC.

OFFICE, ACCIDENT PREVENTION (SAFETY)

ACCOMPLISHMENTS

An Aircraft Accident Prevention Survey was conducted by TRADOC during the period 11-14
March 1975. A rating of satisfactory was awarded (only rating of satisfactory or unsatis-
factory was considered).

Accident rates for the past 2 fiscal years were:

FY 74 FY 75

Army aircraft accidents per 100,000

hours flown 1:77 6.45
Army motor vehicle accidents per

1,000,000 miles driven 3..25 2.31
Military fatalities per 1,000,000

man-days experience 1.26 1.45
Military disabling injuries per

1,000,000 man-days experience 17.67 17.72
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Army civilian disabling injuries per
1,000,000 man-hours experience 2.12 2.50

ATRCRAFT ACCIDENT INVESTIGATION BOARD

ACCOMPLISHMENTS

During calendar year 1975 the USAAVNC Aircraft Accident Investigation Board investigated 18
accidents. Nine fatalities resulted from three of these accidents. The total estimated
cost of repairs for the aircraft involved was $2,660,131.88. 1In addition, the accident
board investigated one accident for the US Army Aviation Test Board.

In keeping with the belief that all accidents are preventable, the data gathered during the
investigation of these accidents has generated significant changes to existing regulations
and manuals.

POST EXCHANGE
MISSION
Provide merchandise and services of necessity and convenience which are not furnished from
appropriated funds to authorized patrons at uniformly low prices. Generate reasonable
earnings to supplement appropriated funds for the support of the Army and Air Force welfare
and recreational programs.

PERSONNEL

Mr. William J. Mullins, Retail Manager, was assigned to Fort Rucker Exchange, effective
8 February 1975.

Mr. Morris R. Easler, Food Activity Manager, was assigned to Fort Rucker Exchange, effective
13 December 1975.

Mr. Thomas Clements, Retail Manager, Fort Rucker Exchange, retired effective 31 December 1975.

ACCOMPLISHMENTS

The Fort Rucker Exchange was consolidated with the Gulf Coast Area Exchange, Eglin AFB,
Florida, effective 28 May 1975.

Central Alabama Area Exchange, Maxwell AFB, Alabama, was deactivated effective 27 May 1975.
The Fort Rucker Exchange Bargain Store closed 15 July 1975.

The D/AAF Book Store was transferred to the Army and Air Force Exchange Service effective
2 December 1974.

The Main Cafeteria closed 15 March 1975.

The merger of AAFES and AAFMPS was approved effective 28 June 1975. The Theater was trans-
ferred to AAFES effective 31 July 1975.

NONCOMMISSIONED OFFICERS' OPEN MESS

PERSONNEL

1LT Carl W. Biersack arrived on 1 June 1975 and assumed the duties of Manager, Officers'
Club. He departed on 25 December 1975 and went to AG with his new rank of Captain.
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CPT Ronald Parker departed the command 15 August 1975. He was the manager of the Officers'
Open Mess.

ACCOMPLISHMENTS

Throughout calendar year 1975, the NCO Club, with a stabilized member of 2,600, was able

to concentrate on developing and carrying through a monthly package of top-notch entertain-
ment, original events, and fine food at budget saving prices. For the calendar year 1975,
the NCO Club showed a profit of $66,000.00.

The club hosted many outstanding entertainment shows during 1975, with such attractions as
the Jimmy Carter Show, the Platters, the Johnny Russel Show, and The Spurrlows, Other
attractions which were a great success were the Octoberfest, Membership Appreciation Day,
and our Annual New Year's Eve Ball.

The most significant occasion was the Bicentennial Ball in conjunction with the Army
Aviation Birthday. The formal evening was surrounded by the 50 State Flags, with the

Army Flag as the center of attraction. Wayne King and his Orchestra entertained for the
evening. To top the evening, the NCO of the Year was announced and presented with several
honors.

The tropical storm Eloise caused an estimated damage of $35,000 to the NCO Club building
but did not curtail any of the club operations, These damages are to be repaired during
the coming months.

FORT RUCKER OFFICERS' OPEN MESS

ACCOMPLISHMENTS

Throughout the calendar year 1975, with a stabilized membership, the Officers' Club was able
to continue with top-notch entertainment, original events, and fine food at budget saving
prices.

The club hosted many outstanding entertainment shows during 1975, Appearing on the FROOM
stages have been The Platters, 0. B. McClinton, The Drifters, and The Four Lads.

The club also hosted many entertaining events to include the Octoberfest, the 49'er Party,
The 1950 Party, and the gala New Year's Eve Ball,

The Quarterly AUSA General Membership meetings were held at the club. The outstanding
guest speakers included Under Secretary of the Army, Mr. Norman Augustine; General DePuy;
the President of AUSA, Mr. James Woodrull, and Senator James B. Allen.

Several significant events also took place at the club during 1975. Among them were the
Staying Power Symposium, the Tri-Service Conference and the AAAA Dinner.

Other events of significance were the annual ROTC Balls for Headland and Abbeville, and the
beginning of NCO Night.

Hurricane Eloise caused extensive damage to the Officers' Club building in September and the
Main Club Building was without a roof for about 6 weeks.

FORT RUCKER DEPENDENT SCHOOLS

ORGANIZATION

The F<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>