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Sergeant Audie Murpby
Club inducts new member

By Nathan Pfau
Army Flier Staff Writer

Determination, the ability to face adversity
and the will to serve a purpose greater than
self — that’s what one Fort Rucker Soldier’s
induction into one of the installation’s most
prestigious clubs means to him.

The Fort Rucker Sergeant Audie Murphy
Club inducted Sgt. 1st Class Raymond Huff,
U.S. Army Aviation Center of Excellence
NCO Academy senior small group leader,
into its ranks during a ceremony at the U.S.
Army Aviation Museum Monday, and for
him it’s just one more step to becoming a
better Soldier and leader.

“It feels great to be part of this
organization,” said Huff. “It was a hard road,
but it’s definitely been worth all of the effort,
and it’s definitely an honor to be a part of this
association.”

Huff has been involved in the SAMC
throughout the years helping with different
events, so becoming a full-fledged member
of the club was a must for him, he said.

“The reason | wanted to be a part of
this club was more so to be able to set an
example for future Soldiers and the ones that

I’ll be leaving behind here and the ones that
I’ll be leading in the future,” said the new
inductee. “To be a part of this organization
and be active in it says a lot about a person
and motivates others to do the same.”

Command Sgt. Maj. Jason J. Palfreeman,
USAACE NCO Academy commandant, was
on hand to welcome Huff to the organization
and to remind him and other Soldiers of the
standards that those who are inducted into
the club are held to.

“We all know Sergeant Audie Murphy’s
story,” said the NCOAcommandant, referring
to Murphy’s many accomplishments as
the most decorated Soldier in U.S. history.
“Fortunately for us noncommissioned
officers, Audie Murphy’s accomplishments
are not the standards that we have to meet
in order to be eligible for this distinguished
association.

“Sergeant Audie Murphy consistently
demonstrated the highest quality of
leadership, professionalism and regard for
the welfare of his Soldiers,” he continued.
“This is a standard of which we can use for
the eligibility to be inducted into the Sergeant
Audie Murphy Association.”

The club is meant for those NCOs who

EXGEEDING STANDARDS
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Sgt. 1st Class Raymond Huff, U.S. Army Aviation Genter of Excellence NGO Academy senior small group
leader, receives a certificate of achievement from Command Sgt. Maj. Gregory M. Chambers, command
sergeant major of the Aviation Branch, and Col. Thomas R. Drew, U.S. Army Aviation Center of Excel-
lence deputy commander, for being inducted into the Fort Rucker Sergeant Audie Murphy Club during
a ceremony at the U.S. Army Aviation Museum Monday.

distinguish themselves apart from their
peers, and the organization is a means
of recognizing those NCOs who have
contributed significantly to the development
of a professional NCO Corps and combat-
ready Army, said Palfreeman.

Members of the SAMC are meant to
exemplify leadership that is characterized
by personal concern for the needs, training,
development and welfare of Soldiers, and

SEE CLUB, PAGE A7

JOB FAIR

Event a team effort
by post, community

By Nathan Pfau
Army Flier Staff Writer

With resumes in hand, thousands of job seekers
made their way out to the 13th annual Fort
Rucker Area Job Fair at the Carroll High School
Gymnasium in Ozark July 21 for a chance at
potential employment opportunities.

Alfred Alexander, Soldier for Life transition
services specialist, said that the job fair, which
was a joint effort between Army Community
Service, Fort Rucker Soldier for Life and the Ozark
Chamber of Commerce, was a way for people to
be able to familiarize themselves with the different
companies at the fair.

For Damien Smith, military veteran, he said the
fair was a way for him to branch out and see what
other employment opportunities might interest
him.

“Alot of times people get stuck in the jobs they’re
doing and it can get a bit tiresome,” he said. “This is
just a good way for me to come out and talk to some
employers about other avenues I’ve been interested
in, and hopefully it can give me the connections |
need to pursue those opportunities.

“Sometimes it can be difficult for veterans to
transition to the civilian workforce since we’re so
specialized in what our jobs were in the military,
but this gives us the opportunity to talk with
employers and explain to them what we have to
offer them,” said Smith. “It’s a great way to get
them to remember you and see you as more than
just a name on a stack of papers.”

The fair showcased employers from a variety of
industries, such as food service, sales, technology
and finance, with a wide range of companies for

SEE JOB, PAGE A7

PHOTO BY NATHAN PFAU
Job seekers speak with employers during the 13th annual
Fort Rucker Area Job Fair at the Carroll High School Gymna-
sium in Ozark July 21.
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Children make their way across the crosswalk on Red Cloud Road to get into their classrooms for the first day of school at Fort Rucker
Elementary School last year. School is back in session at Fort Rucker Aug. 4.

BACGK TO SGHOOL

Officials urge caution as children return to class

By Jeremy Henderson
Army Flier Staff Writer

One week of summer freedom re-
mains for Fort Rucker students, but
some simple steps exist that can help
ease the transition into a new school
year.

Fort Rucker Primary School and
Fort Rucker Elementary School will
host Sneak a Peek events Aug. 3 to
provide a smooth transition for stu-
dents and parents, according to offi-
cials at the two schools. FRES hosts
its event for second through sixth
graders from 1:30-2:30 and the pri-
mary school hosts its event from 2:45-
3:45 p.m.

“This is a great opportunity for stu-
dents to find their classroom and meet
the teacher before the big first day of
school,” Dr. Vicki Gilmer, Fort Ruck-
er Elementary school principal, said.

Students always have the jitters be-
fore the first day and have questions
about what their teacher will be like,
will they be able to find their class,
and more, the principal said. Sneak
a Peek is a quick event that gives stu-
dents the chance to get those questions
answered before actually beginning
school. A formal parent orientation
and grade-level overview will be held
later in August to give parents detailed

COMMUNITY = C1-8

information.

Gilmer also shared that parents can
help students prepare for the upcom-
ing school year now.

“The best thing | can recommend
is for students to begin adjusting to
the routine prior to the first day of
school,” she said. “Students should
start going to bed a little earlier and
waking up earlier each day to get the
sleep pattern back into school mode.”

Aug. 4 is the first day of school and,
according to school officials, it will
be a full day. Fort Rucker Elemen-
tary School opens its doors at 7:30
a.m. and classes begin at 7:45 a.m.
Students who are part of the breakfast
program may enter the school at 7:15
am.

“For our entry and exit, it takes
approximately 30 minutes,” Gilmer
said. “Parents and students should be
prepared for that. We have fantastic
(community) police support and the
drop off and pick up is very smooth.”

Peggy Contreras, Fort Rucker Di-
rectorate of Public Safety community
police supervisor, said diligence and
caution can ensure a safe and enjoy-
able school year for students, parents
and faculty.

“Mehicles are asked to reduce their
speed, and observe children going to
and from school, especially during

ON POST = C2

school zone hours,” she said. “There
will be patrols conducting school
crossing in the morning and after-
noon. Tickets will be given at the of-
ficers’ discretion to anyone not com-
plying with speed and guidance given
by patrols.”

According to Gilmer, many stu-
dents live close to FRES, and either
walk or ride a bike to class each day.

“We are blessed to be a community
school,” she said. “We have over 300
students who walk and ride bikes, so
we need to be sure we are cautious of
the walkers and bikers.”

Contreras echoed that sentiment.

“Parents are asked to re-enforce
bike safety with their children, es-
pecially when crossing streets,” she
said. “Drivers should pay close at-
tention when passing children during
school hours.

“All traffic must stop for school
buses when loading and unloading,”
she added. “Talk about traffic safety
with your children, and pick the saf-
est route between your home and the
school and practice walking it with
your children. Teach your children
to recognize and obey traffic signals,
signs and pavement markings. Par-
ents talk to your teenage drivers that

SEE SCHOOL, PAGE A7
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SPEGIAL NEEDS

Fort Rucker to host STOMP workshop

By Marion Cornish
Fort Rucker Exceptional Family
Member Program Manager

Did you know that military
families with special needs face a
higher likelihood of being in crisis
situations with fewer supporters to
help alleviate stressors?

Not only do we know our mili-
tary families face unique challeng-
es, but our special needs families
experience difficulty navigating
complex educational and medical
systems.

The Specialized Training of
Military Parents is an organiza-
tion dedicated solely to address
the needs of military families who
have family members with special
medical or educational needs.

STOMP will be at Fort Rucker
for a two-day workshop in the areas
of parent rights and responsibilities
with regard to the Individuals with
Disabilities Act, Individual Educa-
tion Programs, 504, TRICARE,
record keeping and home files,

LT OMP

SPECIALIZED TRAINING OF MILITARY PARENTS

effective  communication, net-
working, wills and guardianships,
supplemental security income and
advocacy.

Special emphasis is placed on
creating effective partnerships be-
tween families and the profession-
als who support them.

“We have a special understand-
ing of the challenges families face
when they have a family member
with disabilities or special needs
and they have to PCS from place to
place or face deployments,” stated
Heather Hebdon, the director for

STOMP. “Our staff members have
family members with disabilities
and we have all dealt with the chal-
lenges and joys that come with
military life.”

STOMP is a parent-directed pro-
gram that exists to empower mili-
tary parents, individuals with dis-
abilities and service providers with
knowledge, skills and resources so
that they might access services to
create a collaborative environment
for family and professional partner-
ships without regard to geographic
location.

Established in 1985, STOMP
has been recognized as the premier
resource for families within the
military who have children, youth,
and adult family members who
have disabilities and other spe-
cial education/medical issues. For
more information about STOMP
or to talk with one of their staff
members call 1-800-5-PARENT or
visit their website at www.wapave.
org/stomp

STOMP will be at Fort Rucker
on 25-26 August for a two day
workshop. The workshop will

ARMY PHOTO ILLUSTRATION

take place at The Commons from
9 a.m. to 3:30 p.m. If you are a
member of a military family with a
child with special needs, an educa-
tor of children with special needs,
or a professional that works with
families and children with special
needs, then this training is for you.

People can register online for the
STOMP workshop at http://stomp-
fortrucker.eventbrite.com.

For more information, call the
Army Community Service Excep-
tional Family Member Program
255-9277 or 255-3643.

Helicopter Crystal Ball

The Mechanic’s Challenge

This month we’re spotlighting the
August 1966 issue of the U.S. Army
Aviation Digest. This issue features:

If experimental helicopters coming
from factories today are any indication,
the choppers we fly in the next 10 or 15
years will generally look like the ones
we fly today. But while they’ll look
much the same on the surface, under-
neath they will be greatly improved.

Zero defects or a form of ZD has

been a way of life for Army Aviation
mechanics since Aviation became a professional slob.
part of the Army. It had to be so, or the
first aircraft repaired by the first Army
Aviation mechanic would have crashed
before it got to the end of the runway.

Individualism and Professional Pride

Too often when one mentions profes-
sionalism in Army Aviation the listener
jumps to an unwarranted conclusion.
Professionalism is not being able to fly
a specific aircraft better than anyone
else, nor is it being the best instrument
pilot in the world. You could be either xrGBQ.

THIS MONTH IN ARMY AVIATION HISTORY

or both of these and still be a highly un-

Aviation Career Course?

The concept of airmobile operations
and the development of the armed he-
licopter brought about by our opera-
tions in Vietnam have greatly increased
the Army Aviator’s need for advanced
knowledge of Aviation operations.

... and much more.
Download this issue of the U.S. Army
Aviation Digest at http://go.usa.gov/

2nd Lt. Kevin Jeffries,
D Co., 1st Bn.,
145th Avn. Regt

“Start off by getting them to
bed early and waking up early,
so they can get used to it”

Annie Ganzy,
retired military

“Make sure to have all their
school supplies ready and try to
get to any school open houses
to get to know their teachers to
help the children be prepared.”

Spc. Sean Beavens,
6th MP Detachment

“Put the children back on a
schedule”

‘ ‘ Students on Fort Rucker are back in
School August 4. What are some ways
to get children back in the swing of

their school schedule? J9

54

2nd Lt. James Hastings,
D Co., 1stBn.,
145th Avn., Regt.

“Get them on a good study
regimen. A lot of times kids lose
their study habits if they don’t
do them for a while.”

W01, Dan Mossman,
B Co., 1st Bn.,
145th Avn. Regt.

“You can get the children
some workbooks for the grade
that they’re going into to give
them a head start in that grade
level”
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contact the editor at jhughes@
armyflier.com.
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FREEDOM OF FAITH

Post celebrates Chaplain Corps’ 24 1st birthday

By Nathan Pfau
Army Flier Staff Writer

Spiritual resiliency plays a
big part in the success of the na-
tion’s armed forces, and for more
than 240 years Soldiers in the
U.S. Army Chaplain Corps have
served a purpose greater than
self.

Fort Rucker celebrated the
corps’ 241st anniversary serving
the Soldiers and family members
of the Army with a celebration at
Lake Tholocco’s West Beach Fri-
day with a bit of fellowship and
fun while remembering the im-
portance of faith, said Chaplain
(Col.) Dean Bonura, U.S. Army
Aviation Center of Excellence
and Fort Rucker garrison chap-
lain.

“The chaplaincy has demon-
strated over the last 200 years
its relevancy and importance,”
Bonura said. “As I see it, Amer-
ica’s treasure has been entrusted
to us in the Army, so one of the
things that the Army wants to
do is ensure the free exercise of
faith ... and we do our very best
to provide for those Soldiers and
family members.”

Throughout the day, attendees
learned about the history of the
chaplaincy, as well as had time to

U.S. ARMY CHAPLAIN CORPS
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ees need, as well as provide the
support to our readiness and re-
siliency, and we need that to do
our day-to-day mission.”

U.S. Army chaplains repre-
sent six of the world’s major
religions: Protestant, Catholic,
Jewish, Muslim, Buddhist and
Hindu. Since 1775, about 25,000
Army chaplains have served as
religious and spiritual leaders for
more than 25 million Soldiers and
family members, Bonura said.

Additionally, Army chaplains
have served in more than 270
major wars and combat engage-
ments, and 294 Army chaplains
and 12 religious affairs special-
ists have laid down their lives in
battle. Currently there are more
than 2,900 chaplains serving the
total Army representing over 140
different religious organizations,
he added.

“That’s all a part of selfless ser-
vice,” said Bonura. “How do you
(provide that selfless service)?
I think you can only do that by
having a solid spirituality, so |
believe those things are very im-
portant.”

For Jamie Dornan, military
spouse, having a strong base
of faith is what helps her get
through the often stressful times
of military life.

spend together with a bit of food
and fun, but it was the opportu-
nity to freely express their faith
that was the main goal of the day,
Bonura said.

He added that faith serves an
important role in the resiliency
of Soldiers and that being able to
exercise that faith freely is part
of what makes America’s armed
forces great.

“Faith and religion is a big part

Chaplain (Capt) Shawn Droge, 1st Battalion, 223rd Aviation Regiment, Chaplain (Col.) Dean Bonura, USAACE and Fort
Rucker garrison chaplain, Chaplain (Capt.) Nwag Bara, Catholic chaplain, and Spc. William Price, 1st Bn., 14th Avn. Regt., cut
the cake for the 241st U.S. Army Chaplain Corps anniversary during a ceremony at West Beach on Lake Tholocco Friday.

of that spirituality and we can
help in that area because each
of us (chaplains) come form our
own religious backgrounds,”
he said. “We also recognize a
broader dimension of spirituality
and we can help in those areas.
We can challenge people to think
about what it is that they believe,

what it is that empowers them be-
yond themselves to do what we
do.”

It’s that freedom of faith that
allows those in today’s Army, as
well as those who have served in
the past, to be able to complete
their mission, according to Col.
Shannon T. Miller, Fort Rucker

garrison commander.

“What (the chaplaincy) means
to us in the Army is that we ab-
solutely cannot accomplish our
mission without the support of
the Chaplain Corps,” said the
garrison commander. “They pro-
vide that spiritual lifting that our
Soldiers, families and our retir-

“Our family has been through
so many moves throughout the
years, and a few deployments,
and without our faith | really
don’t believe that our family
would have been able to make
it through,” she said. “Our faith
is what keeps our family strong
through those tough times and
I believe that without it we just
wouldn’t be able to make it
through those hard times.”

Energy security, ‘reduced footprint’

By C. Todd Lopez
Army News Service

WASHINGTON — Recently-promoted
Lt. Gen. Gwen Bingham is the first officer
in 10 years to serve as the assistant chief of
staff for Installation Management without
also serving as commander of Installation
Management Command.

Bingham still has a lot on her plate,
though. She oversees the planning of fund-
ing and development of management pol-
icy for more than 150 installations. That
includes every property worldwide in the
Army inventory.

The Army recently decided to split her
present role from the other command, add-
ing a new three-star general to its roster, Lt.
Gen. Kenneth Dahl, to serve as commander
of Installation Management Command,
which is headquartered in Fort Sam Hous-
ton, Texas. In that role, Dahl oversees the
day-to-day management of about 68 Army
installations.

That division of the commands, Bingham
said, should allow both her and Dahl to fo-
cus better on their respective areas.

“Installation management is complex
business,” Bingham said.

Freed from day-to-day responsibility
of managing those 68 installations, which
required her predecessor to travel regu-
larly between Fort Sam Houston and the
Pentagon, Bingham can now focus on the
development of regulations, programs and
directives that support Soldiers and family
members, as well as the funding of a wide
array of properties and programs at a time
when Army budgets are being pared.

Bingham said her top priority mirrors that
of Secretary of the Army Eric K. Fanning
and Chief of Staff of the Army Gen. Mark
A. Milley: readiness.

For Army installations, that means ensur-
ing that installations can serve as “power
projection platforms” for the Army even
under the worst conditions, such as during
power outages from the civilian power grid,
or natural disasters that could disrupt regu-
lar services like gas, water, sewage or trash
collection.

“Energy security is becoming an area of
increased focus,” she said. “I see it ... as a
form of force protection and mission assur-
ance. So being able to secure our energy on
our own posts, camps and stations and in-
stallations is critical. That’s an area we are
putting a lot of emphasis on. We have to
make sure those installations are able to do
their mission.”

With budgets shrinking, manpower on
Army installations is also shrinking, and
Bingham would like to shrink the size of the
Army’s “footprint” accordingly. Her focus
is part of the Army’s ongoing “Reduce the
Footprint” initiative that seeks reduce the
overall of cost maintaining infrastructure to
the Army by eliminating excess infrastruc-
ture, including buildings and entire proper-
ties.

Bingham estimates that about $450 to
$500 million a year is spent Army-wide
maintaining buildings on Army properties
that are underused.

“Right now we are in fiscally-constrained
times. So being able to garner back dollars
on reducing excess infrastructure is impor-
tant,” Bingham said. “If you could imagine
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The solar array at the alternative energy corridor
at Tooele Army Depot in Utah is a fiscal year 2012
Army Energy Conservation Investment Program
project. Pictured here in May 2013, the 429 solar
dishes are expected to provide 1.5 megawatts
of electricity, approximately 30 percent of the
depot’s annual electric energy need, when the
project is completed later this summer.

recouping that amount of money every year,
and think about how we can invest that in the
readiness of our Soldiers -- that’s huge.”

According to Army budgeting docu-
ments, the Army has requested funding
for fiscal year 2017 for 19 combat training
center rotations. A single such rotation costs
the Army about $25 million. If estimated
savings from infrastructure reductions were
aimed entirely at force readiness, the Army
could double the number of CTC rotations
it currently funds each year.

Among Bingham’s other responsibilities
is to provide oversight of morale, welfare
and recreation programs, as well as family
support programs Army-wide.

According to Bingham, such programs
sustain 1 million Soldiers and 2.2 million
family members across the Army. And with
declining budgets, she is looking to identify
efficiencies and build and strengthen part-

nerships to sustain that vital support for Sol-
diers and families.

“Realistically speaking, we won’t be able
to do everything at the same level that we
used to do it,” she admitted. “But I can as-
sure you we will spare no effort to make
sure that our Soldiers and their families
have that quality of life that they so richly
deserve.”

She believes that partnerships with mili-
tary service organizations offer one solution
to maintaining continued support for Sol-
diers and their families.

“Any which way that we can partner
to help retain as many of those programs
we’ve had in the past, we are certainly go-
ing to do that,” she said. “We’ve been do-
ing that already. That’s not a new initiative.
Partnerships occur at every level on the in-
stallation.”

Bingham has served in the Army for
nearly 35 years, receiving her commission
in August 1981 after graduating with a de-
gree in management from the University of
Alabama. Her first assignment in the Army
put her at Fort Lewis, Washington, where
she served as platoon leader of A Company,
9th Supply and Transportation Battalion,
9th Infantry Division.

Bingham has attended the U.S. Army
Quartermaster Officer Basic and Advanced
Courses, as well as the U.S. Army Com-
mand and General Staff College and the In-
dustrial College of the Armed Forces.

She was sworn in as the assistant chief of
staff for Installation Management on June 29
and stepped into the role the following day.
She is the Army’s second African-American
woman to make lieutenant general.

Community strengths, themes
assessment
Fort Rucker is running its second bi-

ennial Health Promotions Community
Strengths and Themes Assessment through
Friday. The survey is aimed at collecting
population data as it relates to the health
and readiness of the Community. Data is
collected through the Internet, which al-
lows Soldiers, family members, civilians
and military retirees to take the survey from
their homes or offices. The survey focuses
on how the community feels on health,
safety, quality of life and overall satisfac-
tion with the installation. Information is
collected through the Fort Rucker Com-
munity Health Promotion Council Office.
It will be used to help identify population

health concerns for assessing health-relat-
ed needs of the Fort Rucker community for
program planning, policy development and
program evaluation.

The confidentiality of responses is as-
sured under Section 308 (d) of the Public
Health Service Act. Procedures are in place
to prevent the disclosure of personal data,
including data encryption and secure data
networks. No personal identifiers are col-
lected as part of this survey process.

The assessment is available at https://
usaphcapps.amedd.army.mil/Survey/
se.ashx?s=251137452BC46511. For more
information, call 255-0529.

Retirement ceremony
Fort Rucker will host its quarterly retire-

ment ceremony Friday at 2 p.m. at the U.S.
Army Aviation Museum. All are welcome
to attend and honor the post’s latest retirees
for their service.

Army Community of Excellence

Fort Rucker will host a recognition cer-
emony for earning silver in the 2016 Army
Communities of Excellence program — an
annual assessment of garrisons across the
Army that identifies organizations that are
the epitome of excellence — Tuesday at 9:30
a.m. at the U.S. Army Aviation Museum.

Change of responsibility

The Fort Rucker Garrison will host a
change of responsibility ceremony Tues-
day at 1 p.m. in the U.S. Army Aviation

Museum. Command Sgt. Maj. Christopher
D. Spivey will assume responsibility from
Command Sgt. Maj. William D. Lohm-
eyer.

AAFES special

The Army and Air Force Exchange Ser-
vice will offer military shoppers a special
that will effectively double the Fort Rucker
Exchange’s everyday tax-free benefit. As
Alabama rolls out its sales tax holidays on
back-to-school items, the Fort Rucker Ex-
change will match tax discounts to offer an
additional 10 percent off select items. Ala-
bama’s tax holiday runs Aug. 5-7. Eligible
items include clothing, back backs, note-
books and other qualifying back to school
merchandise.
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By David Vergun
Army News Service

WASHINGTON - A recent change in
eligibility now allows enlisted personnel up
to age 33 to apply to become officers. Also,
there’s no longer a requirement to serve in
the Army for six years before going to Of-
ficer Candidate School.

The current guidance — published Sept.
8, just prior to the 75th anniversary of OCS
this year — is contained in Military Person-
nel Message 15-270 “FY16 U.S. Army Fed-
eral Officer Candidate School Program An-
nouncement.”

“The resulting Army Readiness from
OCS accessions is stronger today than it was
even a decade ago, with a few adjustments
to screening criteria and the requirement
to hold a Baccalaureate Degree, we ensure
a competitive environment for the new of-
ficer and a more diverse and stronger officer
corps for our Army,” said Jon Banco, chief
of Human Resource’s Command’s Officer
Accession Branch.

Officers graduating this year will begin
their commissioned careers on an equal aca-
demic footing as their U.S. Military Acad-
emy and ROTC counterparts, without the
burden of having to enter a degree comple-
tion program before they become captains,
as was the case in previous years, Banco
said. All second lieutenants graduating from
OCS entered training having already com-
pleted their baccalaureate degree.

Three panels will meet next year in Janu-
ary, May and September, to select OCS can-
didates, said Cliff Preetorious, OCS program
manager, HRC Officer Accession Branch.
An upcoming MILPER will provide eligi-
bility requirements. The MILPER is being
staffed at Army G-1 and should be published
within the next few weeks.

Vacant seats

Capt. Jefferson Davis, assistant operations
officer for OCS at Fort Benning, Georgia,
said he believes many more Soldiers would
apply to OCS if they learned more about the
program and knew they were eligible.

Lt. Col. Mark Andres, OCS battalion
commander at Benning, added that some
Soldiers might not be aware of the changes
in the MILPER guidance.

Banco said it’s important to review the
MILPERs as guidance can change based
on the accessions mission and needs of the
Army.

“Regardless of the size of the military, it is
important to proportionally access new offi-
cers every year to meet the needs for captains

PHOTO BY DAVID VERGUN

Officer candidate Paulette Prince leads her squad through unexpected enemy fire during a field exer-
cise at Officer Candidate School at Fort Benning, Ga.

and majors three to five years in the future,”
said Denise Corley, chief, Officer Acces-
sions Coordination Branch, Army G-1.

The annual end state regarding volume to
screen or select is influenced by Army end
strength and budget requirements or con-
straints, Corley explained. The 150 regular
Army OCS mission was the right number
for this year. Every person counts, especially
now in the Army’s smaller footprint. There
are, and there will be continuing opportuni-
ties to apply to be part of our future cohorts,”
she said.

Eligibility requirements

Andres said Soldiers, who are 33 years
old or less at the time the OCS accessions
board meets, are eligible to apply. Soldiers
also need a General Technical score of 110
or higher and must have a baccalaureate de-
gree.

Any enlisted member of any service, not
just the Army, may apply, Davis added.

A complete list of requirements and in-
structions for applying can be found by
reading MILPER 15-270. Banco reiterated,
however, to keep in mind that the new MIL-
PER that replaces it will soon be published.

The new MILPER will serve as guidance
for in-service active-duty and Reserve Sol-
diers only, Banco said. Civilians with col-
lege degrees interested in becoming active
or Reserve officers may use the forthcoming
MILPER as a “guide.” Civilians interested
in Army National Guard service can see a
Guard recruiter.

Program of instruction
Andres provided an overview of the
course:
e Weeks 1 and 2: introduction, leader-
ship, ethics;

¢ Weeks 3 and 4: military history, com-
petence in warrior task and battle drills
confirmed by cadre;

¢ Week 5: land navigation;

e Weeks 6 and 7: squad-level tactical in-
struction;

e Weeks 8 and half of Week 9: squad-
level evaluations on ability to lead squad
through a tactical mission;

¢ Half of Week 9 and Week 10: platoon
level operations;

¢ Weeks 11 and 12: mentorship aspect of
what it means to become a junior offi-
cer, how officers interact with Soldiers
and noncommissioned officers, Army
civilians; and

» After week 12, there’s a commissioning
ceremony.

Andres said the U.S. Army Training and
Doctrine Command oversees the training
and ensures that the syllabus is appropriate
for commissioning second lieutenants.

“G-1 provides policy oversight for all
paths for appointment to the three Army
components,” said Corley.

He added that OCS follows Army Regula-
tion 350-36, which contains military instruc-
tion requirements and OCS also ensures that
the U.S. Army Center for Initial Military
Training task list is followed. That task list
is the same as it is for the Reserve Officer
Training Corps and the U.S. Military Acad-
emy at West Point, N.Y., the Army’s other
commissioning programs.

Candidate’s perspective

Candidate Jonathan Winter recently com-
pleted OCS and is awaiting his secret clear-
ance — which is still being processed by the
Office of Personnel Management — before
getting his second lieutenant bars. He has a
four-year degree and a post-graduate Juris

Doctor degree. He will become an infantry
officer.

Winter gave his perspective of OCS and
compared it to Basic Combat Training, which
he attended immediately prior to OCS. Both
BCT and OCS are at Fort Benning.

OCS is more physically and mentally
demanding than BCT, he said. However, a
candidate in reasonably good physical fit-
ness shouldn’t have any problems complet-
ing the course.

With BCT, the emphasis is on follow-
ing orders and demonstrating basic Soldier
competencies. In OCS, the emphasis is on
leadership and critical thinking.

OCS is divided into two types of training,
Winter said. There’s garrison training and
leadership evaluation and then there’s field
leadership training and evaluation.

In garrison evaluation, each candidate
takes a different leadership role each week,
from squad leader, platoon sergeant and first
sergeant to platoon leader, company execu-
tive officer and company commanding of-
ficer.

For example, “when | took on the role of
company commander, | was given a sched-
ule for the week and had to ensure 90 people
went from here to there. You have to be well
organized and also be able to delegate re-
sponsibility,” he said.

In the field leadership exercises, “you lead
your platoon and they do platoon and squad
missions, patrolling and reacting to simu-
lated attacks, getting to your objective,” he
said, adding that training models are built
and pre-mission briefs are conducted as
well.

All of this training is under the watchful
eyes of the cadre, who assist and evaluate,
he said.

Graduation rate

Andres said that the graduation rate for
candidates in fiscal year 2015 was about
84 percent. Thus far for FY16, that rate is
around 90 percent.

Some candidates have to recycle, he said,
particularly those without any time in the
Army except for basic training.

Those who are recycled often have not
yet mastered basic skills like land naviga-
tion and leadership, he said. “Those Soldiers
coming from the force come much better
prepared and typically succeed throughout
the course.”

In FY16, there will have been 11 classes,
each class containing 80 to 120 candidates.
Total projected graduates for FY16, FY17
and FY18 are 850 students per year, Andres
said.

RECOGNIZING EXCELLENGE

The latest instructors of the quarter were honored July 18 during a ceremony in the U.S. Army Aviation Museum. The awardees were, right to left: CW3 Kevin Oaks, B Company, 1st Battalion, 145th
Aviation Regiment, 1st Aviation Brigade, Warrant Officer Academic Instructor of the Quarter; GW2 Brandon Cumens, D Co., 1st Bn., 14th Avn. Regt., 110th Avn. Bde., Officer Flight Instructor of the
Quarter; Sgt. 1st Class Jennifer Churchill, Fort Rucker NCO Academy, NGO Officer Academic Instructor of the Quarter; Staff Sgt. Antonio Lewis, A Co., 1st Bn., 223rd Avn. Regt., 110th Avn. Bde., NCO
Flight Instructor of the Quarter; Jason Winekoff, Headquarters Headquarters Co., 1st Bn., 223rd Avn. Regt., 110th Avn. Bde., Civilian Flight Instructor of the Quarter; and Michael Edwards (not pictured),

C Co., 2nd Bn., 13th Avn. Regt., 1st Avn. Bde., Civilian Flight Instructor of the Quarter.
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Gender relations survey to

By David Vergun
Army News Service

WASHINGTON —
About 700,000 invites to
participate in the “2016
Workplace and Gender Re-
lations Survey of Active
Duty Members” have gone
out to active duty service
members across the Depart-
ment of Defense via email,
said Dr. Elizabeth Van Win-
Kle.

The congressionally-
mandated survey, conduct-
ed once every two years,
assesses the rates of sexual
assault, sexual harassment
and gender discrimination
inthe Army, as well as in the
other services. It’s the larg-
est survey of its kind, said
Van Winkle, who serves as
the principal investigator of
the WGRA.

In odd years, a similar
bi-annual survey is adminis-
tered to the Guard and Re-
serve. DMDC also surveys
service academy students
on a biennial schedule, as
well.

Questions within the sur-
vey focus on three periods
within a service member’s
life: the last 12 months of
their service, the entirety of
their military career and their
life before military service.

The survey ends Sept. 29.
The results, to be published
next spring, are broken
down by service and gen-
der. Van Winkle said those
results will be used by DOD
and each of the services to
determine the effective-
ness of their sexual assault
prevention and response
programs and identify areas
that need additional focus.

The results of the survey
also go to Congress and the
administration, and will be
made public, she said.

Importance of the survey

The Army and DOD wiill
benefit tremendously from
personnel completing the
survey, Van Winkle said.
Survey results will be lever-
aged toward fostering a cli-
mate that is not conducive
to sexual harassment/sexual
assault and emphasizing
that these behaviors will not
be tolerated.

“This is your chance to be
heard,” she said. “If you’ve
experienced an unwanted
behavior, we want to hear
from you so we can provide
the department with ac-
curate data as to the scope
of this problem and also to
inform the prevention and
response efforts.

“As important as it is to
hear from those members
who experienced these
behaviors, it’s equally im-
portant to hear from those
members who may not have
experienced these behav-
iors,” she said. “Hearing
from as many members as
possible, regardless of their
experiences, will help us as-
sess the scope of the prob-
lem.”

Van Winkle said she real-
izes how busy Soldiers are.
She said the survey could
take as little as 15 to 20 min-
utes, “but it really depends
on the experiences of the
members and what respon-
dents want to tell us. We’ve
offered opportunities in the
survey to provide open-end-
ed comments.”

Were you selected?

Since July 22, when the
survey was released, Sol-
diers have been notified via
email that they’ve been se-
lected to participate.

For those Soldiers who
may have recently gotten a
new email address and are
concerned they may have
missed out on the invitation,
or for those who have acci-

dentally deleted the invita-
tion to take part in the sur-
vey, they can still visit the
Defense Manpower Data
Center website at http:/
www.dodsurveys.mil to find
out if they’ve been selected
to participate.

Soldiers who visit the site
should click the “Am I in a
DMDC Survey Sample?”
button, and then enter the
DOD ID number from the
back of their Common Ac-
cess Card. If they are among
those selected to participate,
the website will provide
them a link to the survey.

Van Winkle said that in
August, a paper form of the
survey will also be mailed
out to those who have not
yet responded. Either the
web survey or the paper ver-
sion can be completed dur-
ing on-duty hours, she said.

Confidentiality protected
For Soldiers concerned
about confidentiality, Van
Winkle said the survey is
completely confidential.
“No identifying informa-
tion is ever provided,” she
said. “Our reports and data
tabulation are aggregate
only. We conduct disclosure
reviews on all of our data

sets and products to ensure
that even combinations of
data elements cannot inad-
vertently identify a respon-
dent. We really take this re-
sponsibility very seriously.”

About past surveys

As part of the 2012 sur-
vey, about 26,000 active-
duty DOD service members
reported having experi-
enced unwanted sexual con-
tact. That represents about
6.1 percent of active-duty
women and 1.2 percent of
men, she said.

That survey showed an
increase in incidence of
unwanted sexual contact
from the previous survey,
in 2010. In 2010, around
19,000 service members
indicated experiencing an
unwanted sexual contact.
That was about 4.4 percent
of active-duty women and
0.9 percent of men.

In 2014, RAND was con-
tracted to conduct the gen-
der relations survey, Van
Winkle said. That study
showed a decrease in re-
ports of unwanted sexual
contact from 2012.

“We’ve seen some move-
ment in these rates owver
time, which is expected

Get a month |
Supply of certain /
\ medications!

considering how crime rates
often fluctuate — but we are
interested in the direction of
the trends,” she said.

Results of the 2016
WGRA and future ones will
also monitor the experienc-
es of women in previously-
closed combat arms branch-
es, she said.

Possible reasons for
decline in assaults
There were obviously

THE UNIVERSITY OF

ALABAMA

a lot of changes between
2012 and 2014, “particu-
larly on leadership atten-
tion to these issues, as
well as new programs and
policies put out by DOD’s
Sexual Assault Prevention
and Response Office,” Van
Winkle said.

Besides that, the Army
has expanded sexual ha-
rassment and sexual as-
sault victim services with
the opening of Sexual Ha-
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rassment/Assault Response
and Prevention resource
centers and approved ad-
ditional skill identifiers for
sexual assault response co-
ordinators and victim ad-
vocates.

Additionally, the Army
is currently assessing the
level of effectiveness of
sexual harassment, sexual
assault and retaliation pre-
vention measures at the
command level.
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By Staff Sgt. Candace
Mundt
For Army News Service

DAKAR, Senegal — Ask
any Army infantryman
who joined after Septem-
ber 11, 2001, why they
serve and most will tell you
they joined to fight for their
country.

Most expect to come out
of training and be shipped
straight to war, but for one
infantryman of 2nd Infan-
try Brigade Combat Team,
3rd Infantry Division, his
first Army trip overseas
took him to train alongside
Senegalese Armed Forces
in Thies, Senegal.

“l really wanted to go
overseas and fight in Af-
ghanistan, but I haven’t
gotten the chance to do
that,” said Spc. Steven
Taylor, a team leader with
B Company, Ist Battalion,
30th Infantry Regiment of
2nd IBCT.

Even though Taylor, a
southern California native
with 2 1/2 years in service,
believed his first deploy-
ment would be to a war
zone, he is excited to be
part of Africa Readiness
Training 16, an Army Af-
rica exercise designed to
strengthen the readiness
of the U.S. and Senegalese
partnership through infan-
try training and live-fire
events from July 7 through
Wednesday.

“I think it’s good to go to
another country and teach
them our tactics,” Tay-
lor said. “It means a lot to
me to come over here and
play a role in helping their
army.”

During Africa Readi-
ness Training 16, Taylor’s
unit is validating squad
and platoon-level tactics,
techniques and procedures,
which will culminate at the
end of the three weeks with
a company-level combined
arms live-fire exercise with
their Senegalese partners.

Taylor said his unit has
shared some of their knowl-
edge and infantry tactics
with Senegalese soldiers,
such as how to clear a
room. They pick up things
very fast, he observed, not-
ing the similarities between
the Senegalese and U.S.
Soldiers.

“It’s mind-opening to
see they train just as hard
as we train,” Taylor said.
“It seems like we have a
lot in common. Our tactics
are very similar. Even little
things like going to the
gym - they all love work-
ing out, we all love work-
ing out.”

Having never been to
Senegal before, Taylor was
not sure what he would en-
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An infantryman with B Company, 1st Battalion, 30th Infantry Regiment, 2nd Infantry Brigade Combat Team, 3rd Infantry Division provides
security as leadership of the Senegalese army’s 1st Paratrooper Battalion observe during a squad-level exercise July 14 in Thies, Senegal
as part of Africa Readiness Training 16.

counter in the foreign na-
tion. He is learning a lot.

“l think this experi-
ence made me a better
person by seeing a differ-
ent culture,” Taylor said.
“When | pictured Senegal,
I figured it would be pretty
much desert. I didn’t think
there would be a city like
Thiés.”

Staff Sgt. Sean Sandlin,

an NCO of the 1-30th In-
fantry who has observed
U.S. and Senegalese troops
during Africa Readiness
Training 16, knows first-
hand how working with
foreign forces can ben-
efit a U.S. Soldier. He has
worked with armed forces
of 36 different countries
as an infantryman dur-
ing deployments, training

missions and permanent
changes of station.

“They get to help train a
foreign military that is ex-
tremely proud and motivat-
ed, very willing to learn,”
Sandlin said. “So, it forces
our Soldiers to want to step
up and keep doing better.”

Having encountered
more than three dozen dif-
ferent cultures throughout

his military career, Sandlin
understands well the value
of witnessing other ways of
life for oneself and not just
as they are portrayed in the
media.

“They get to see what
reality looks like instead of
(as it’s depicted on) televi-
sion,” he said. “(They) im-
merse (themselves) entire-
ly in the environment, and

whether they like it or not,
it will stick with them for
the rest of their career and
their life.”

While Africa Readiness
Training 16 may not be
the combat mission most
infantrymen signed up for,
Sandlin said he tells his
Soldiers to train everyday
like they are in combat.
This mission, he believes,
will better prepare the
troops of 1-30th should
they deploy.

“Every single thing they
learn here will give them
something to add to their
tool bag for whenever they
go down range,” Sandlin
said.

“So, no matter where
they’re training or what
they’re doing, whether it’s
combat or not, the knowl-
edge they gain here is in-
valuable, from how their
equipment works to how
much water they need to
drink.”

Relationships built be-
tween 1-30th Infantry and
Senegalese at each live-fire,
friendly wrestling match or
just an evening around the
chow hall table will likely
impact each Soldier on an
individual level, but col-
lectively the exercise could
have a lasting effect on
the overall partnership be-
tween their nations.

“Working with these for-
eign militaries consistently
breeds trust and confidence,
and in the end that’s going
to breed success,” Sandlin
said.
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SecDef: Counter-ISIL meetings came at critical time

By Terri Moon Cronk
Department of Defense News

WASHINGTON — Important
initiatives to defeat the Islamic
State of Iraq and the Levant that
evolved from mid-July’s counter-
ISIL coalition meetings came at
a critical time in light of recent
events, Defense Secretary Ash
Carter told reporters Monday.

While the motive in the re-
cent shopping-mall shooting in
Munich that left nine dead is not
yet known, according to press re-
ports, ISIL claimed responsibility
for a weekend attack in Kabul,
Afghanistan, the secretary said.
Published reports said ISIL fight-
ers claimed they bombed a pro-
test march that killed more than
80 people and injured hundreds.

Carter emphasized both attacks
serve as reminders of the threats
overseas and in the American
homeland. Carter and Marine
Corps Gen. Joe Dunford, chair-
man of the Joint Chiefs of Staff
chairman expressed their condo-

Club

Continued from Page A1

concern for families of Soldiers, he added.

“l hope Sergeant First Class Huff does not take this
accomplishment lightly, because the medallion that will be
worn around his neck will identify him as a member of this
association, so know that every Soldier will be watching

Job

Continued from Page A1

people to get the opportunity to learn

about.

Marissa Daniels, civilian from Ozark,
said when she heard about the job fair, she
jumped at the opportunity to come out to

make connections.

“l wanted to get out here because a lot of

School

PHOTO BY MARINE CORPS SGT. DONALD HOLBERT
Soldiers fire an M109A6 Paladin howitzer during a fire mission at Al-Tagaddum Air

Base, Irag, June 27 to support Operation

lences to the victims and families
of both attacks in the news con-
ference at the Pentagon.

Carter and Dunford said the
U.S. resolve to stand with Ger-
many is unshakeable. The secre-
tary also said the U.S.-led coali-
tion will “continue to do what
we can to support the Afghan
security forces as they take on the
ISIL threat in that country,” add-
ing, “We will take on ISIL cancer

you — members and nonmembers alike,” said the NCOA
commandant. “Today is a wonderful day for you, one
that you should be proud of. So pat yourself on the back,
but when you wake up tomorrow morning, get back after
it. Show everyone that you’re worthy of this honor. Your
seniors, peers and subordinates will expect you to resolve

any and all

times it’s about the people you know, and
it’s not easy to make those connections with
different companies if you don’t already
have your foot in the door,
gives you a chance to meet these people and
make a connection with them. When they
meet you, you have the chance to make an
impression, and | think that makes all the

difference.”

Inherent Resolve.

wherever it spreads.”

The counter-ISIL  defense
ministers meeting at Joint Base
Andrews, Maryland, focused on
three objectives, Carter said: to
destroy ISIL’s parent tumor in
Iraq and Syria, to combat ISIL’s
metastases as it emerges around
the world, and most important-
ly, Carter said, to support “our
government, law enforcement,
homeland security and intelli-

issues, and complete all tasks.”

”” she said. “This

Daniels, who currently works in the food
service industry, attended college and earned
her degree in finance, but hasn’t been able
to secure a job in her field.

“l worked very hard to get my degree
and | want to make sure all the time | put
in doesn’t go to waste, so I take every
opportunity | can to get my name out there,”
she said. “I feel like 1 made some good

gence partners as they protect the
homeland and our people.”

“We now have momentum in
this fight and clear results on the
ground in Iraq and Syria,” the
secretary said, “and together, we
made further plans and the addi-
tional commitments we’ll need to
ensure our coalition delivers ISIL
the lasting defeat it deserves.”

Because of the partner nations’
sacrifices and increased contri-
butions, Carter told reporters,
“we’ve seized opportunities, re-
inforced gains and (have) taken
the fight to the enemy.”

“But we are not going to rest,”
he added. “We all share an enemy
in ISIL, and we are in this fight
together.”

The secretary said that in ad-
dition to intense dialogue at
Andrews, he also met individu-
ally with his defense counterparts
from France, Australia, Saudi
Arabia and Iraq.

Before the defense ministers
meeting and following the at-
tempted coup in Turkey, Carter

said, the Turkish defense minis-
ter assured him in a phone call
that there would be no support
interruptions in the collective
campaign against ISIL. Carter
told reporters he is pleased that
coalition air operations are back
on track at Incirlik Air Base in
Turkey.

After the first joint counter-
ISIL foreign and defense minis-
terial meeting at the State De-
partment, Carter and his defense
counterparts met with Secretary
of State John Kerry.

“All  countries represented
voiced their unwavering resolve
to destroy the fact and the idea of
an Islamic state based on ISIL’s
barbaric ideology,” Carter said.

“The counter-ISIL coalition
simply cannot allow our stabili-
zation and governance efforts to
lag behind our military progress,”
he added. “We also know that de-
feating ISIL is more than a one-
country, one-military or one-min-
istry job. We all have work to do,
and we have to work together.”

The Sergeant Audie Murphy Club started in 1986 at Fort
Hood, Texas, and exists to help with leader development
and taking care of Soldiers and families. Club members
participate in numerous community and family support
activities throughout the year, as well as help run the
USAACE-level ceremonies on the installation by providing

narrators, award bearers and personnel.

connections today and hopefully it will lead
to something more for me very soon.

“The job hunt can be tough at times, but
when there is something like this job fair,
it takes a lot of the work out of having to
go through that process,” said Daniels. “It’s
almost like it takes out the middle man and
gives you a direct line to the employer, and
for that I’'m grateful.”
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will be driving to school off
post doing the school zone
times about safety and dis-
tracted driving.”

According to Contreras,
parents should also teach
their children to be aware of
personal safety and the im-
portance of safety in num-
bers.

“Avoid talking to strang-
ers,” she said. “Teach your
children to get distance be-
tween themselves and any-
one who tries to approach or
make contact with them. If a
stranger does approach your
child, make sure they know
to immediately report the
incident to you or a teacher.
Have your children try and
walk to school with other
students. There is strength
in numbers.”

Contreras added that par-
ents should remember the
Installation Child Supervi-
sion Policy.

“If (you’re) not familiar
with it, a copy can be ob-
tained from the Fort Rucker
intranet,” she said.

According to Dr. Debbie
Deas, Fort Rucker Primary
School principal, teachers
will gain extra tools to help
them give students an edge
this year.

“Teachers are receiving
two additional days of math
professional  development
before school begins,” she
said. “This will strengthen
their skills and be a review
before school begins. New
support materials have also
arrived to be used as an ad-
ditional resource for them
in teaching the College and
Career Readiness Standards
for Math.

“Teachers will have three
days in their classroom to
prepare for students,” she
added. “During this time,
they will get lesson plans
organized, put the final
touches on their classroom
and attend in-school meet-
ings.”

Deas added that pare<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>