In order to support the annual triath-
lon, the Faulkner Gate will open late on
Saturday morning. It will be open from
8:30 a.m. to 2 p.m. Saturday. Addition-

SUPPORT TO THE ALABAMA STATE GAMES/GATE HOUR/VCC CHANGE
SATURDAY, JUNE 13 ONLY

ally, the visitor control center at the Da-
leville Gate will be open Saturday from
5a.m. to 1 p.m. to support the Alabama
State Games. They will operate normal

portant games.

hours on Sunday, which is 8 a.m. to 4
p.m. Officials appreciate people’s pa-
tience as the post helps host these im-
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Fireworks from last year’s Freedom Fest.
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Col. Stuart J. McRae, Fort Rucker garrison commander and
AER campaign chairman, presents a check to Beth Gunter,
AER officer, during the AER closing ceremony at the U.S.
Army Aviation Museum Monday.

By Nathan Pfau
Army Flier Staff Writer

Army Emergency Relief is all about Soldiers
helping Soldiers, and Fort Rucker stepped up and
did just that with this year’s fundraising campaign.

The 2015 AER campaign season came to a close
during a ceremony at the U.S. Army Aviation Mu-
seum, successfully raising $138,786.16 to go to-
ward helping Soldiers, retirees and family mem-
bers in times of need.

“This makes it possible for the mission of pro-
viding financial assistance to all of our Soldiers,
retirees and family members, and this ceremony to-
day is to celebrate the exceptional performance of
those who have influenced the campaign this year,”
said Col. Stuart J. McRae, Fort Rucker garrison
commander and AER campaign chairman. “Over
the last three years, (Fort Rucker) has collectively
raised over $400,000, and this is not a large post, so
thank you guys very much. Please know that your
dollar amounts count as it makes a difference in the
lives of Soldiers, retirees and family members who
have run into a hardship.”

Taking care of those Soldiers and family mem-
bers is a critical part of the wellness and strength
of the Army and the nation, said Russell B. Hall,
U.S. Army Aviation Center of Excellence and Fort
Rucker deputy to the commanding general, as he
offered his gratitude to all who contributed.

“Today, the Army Emergency Relief program
provides support for our Soldiers and their families

SEE AER, PAGE A7

Freedom Fest features food, fun, music

By Jeremy Henderson
Army Flier Staff Writer

Freedom Fest returns to the
Fort Rucker Festival Fields July 2
with food, live music, fun for all
ages and one of the best fireworks
displays in the Wiregrass.

Kristi Fink, DFMWR special
events coordinator, said the annual
event is the perfect opportunity for
Soldiers and families to celebrate
the nation’s independence and
experience a full day of local
entertainment.

“It’s an awesome event,” she
said. “There is something for
everyone to enjoy from the kids’
activities to the static displays to
the 98th Army Band — and we’ll
finish it off with a spectacular
fireworks display.”

Activities begin at 4 p.m. and
the 30-minute fireworks display
begins around 9 p.m.

cakes and fried Oreos to roasted
corn and barbecue, Fink said.

The 98th  Army  “Silver
Wings” Band takes the stage at
7 p.m. to entertain the crowd
until the fireworks begin. WOl
Daniel Parker, 98th Army Band
commander, said the band’s
performance will contain a little
bit of everything.

“The band has two diverse sets
of great popular music to entertain
the crowd,” he said. “The first set
will feature country, classic rock,
pop and funk hits from the Vietnam
Era to present day. To energize the
crowd and honor our nation, the
second set will feature a variety
of patriotic tunes leading up to
fireworks. The whole evening will
be a true production celebrating
the rich heritage and bright future
of this great nation.”

Staff Sgt. Christine Permenter,
98th Army Band vocalist, said

Freedom Fest is always a special
opportunity for the band.

“Freedom Fest is the ‘Silver
Wings’ Band’s most visible and
well-attended musicalengagement,
drawing concert-goers from Fort
Rucker and all throughout the
Wiregrass,” she said. “It’s always
an honor to entertain so many
people in the area.”

Sgt. James Old, 98th Army Band
vocalist, guitarist and trumpet
player, said a great deal of time is
dedicated to perfecting the band’s
performance for Freedom Fest.

“Preparing for Freedom Fest
entails a tremendous amount of
time, planning, and rehearsals for
both musical and non-musical
aspects of the production,” he
said. “Preparation began nearly
six months ago, with all phases
of the process conceived and

SEE FREEDOM, PAGE A7

According to Fink, attendees can
play laser tag this year and view
new static displays in addition
to the usual full plate of family-
friendly activities.

“We have kids’ activities like
zip line, laser tag, pony rides,
inflatables, etc.,” she said. “The
Fun World contains 16 different
inflatables  that patrons can
purchase tickets for at a cost of
$1 each, or armbands for $10
each or $8 each if two or more are
purchased.”

Food vendors range from funnel

The 98th Army “Silver Wings” Band performs at last year’s Freedom Fest. This year’s
event is scheduled for July 2.

1-145th welcomes new command team

Also bhosts Vietnam vets

By Nathan Pfau
Army Flier Staff Writer

As veterans of the 145th Combat Aviation Battalion
(Vietnam) observed from the stands, the 1st Battalion, 145th
Aviation Regiment welcomed a new command team.

Lt. Col. Joseph J. Hodgson assumed command of the
unit from Lt. Col. Marcus A. Gengler, and Command Sgt.
Maj. David S. Lane assumed responsibility from Com-
mand Sgt. Maj. Larry Harris during a change of command
and responsibility ceremony on Howze field Friday.

Col. Shawn Prickett, 1st Aviation Brigade commander,
presided over the ceremony to welcome the new command
team, as well as bid farewell to the outgoing leaders.

“We welcome Lieutenant Colonel Hodgson and Com-
mand Sergeant Major Lane and their families to the Gold-
en Hawk and Old Warriors family,” said the brigade com-
mander. “T have every confidence that you are the right
leaders to continue the legacy of this great organization.
Thank you for taking on this awesome responsibility.

“To Marcus and Command Sergeant Major Harris, your
leadership has certainly shaped the cohort of Aviation leaders
and our operational force, and it will for the foreseeable
future,” he continued. “You have honored those warriors

SEE 1-145TH, PAGE A7
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Lt. Col. Joseph J. Hodgson, 1st Bn., 145th Avn. Regt,, receives the unit
colors from Col. Shawn Prickett, 1st Avn. Bde. commander, as he as-
sumes command of the unit from Lt. Col. Marcus A. Gengler during a
change of command and responsibility ceremony on Howze field Friday.

Veterans from the 145th
Combat Aviation Battal-
ion (Vietnam) Associa-
tion and family members
check out a static display
while being hosted by
the 1st Battalion, 145th
Aviation Regiment June
4 through Sunday. Nearly
140 members of the unit
came together during the
reunion to share stories
and participate in and at-
tend events, including a
ride in a Huey helicopter,
static displays of aircraft,
a tour of flight simulators,
the change of command
for the 1-145th Avn. Regt.
and to host a picnic for
the new unit commander.

PHOTO BY JAMES BODKIN
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PERSPECTIVE

By Alfred Alexander
Soldier for Life
Transition Services Specialist

Searching for a job is a process,
and it can sometimes be a lengthy
one.

It involves drawing on skills
you’ve developed over time, in-
cluding reflection, research, plan-
ning, writing, speaking, problem
solving and self-advocacy.

You can be successful in the
job search, but it will take a rea-
sonable investment of time and
energy.

Here are some steps to take to
help ensure your success.

Step 1 - Identify and analyze
your skills, values and inter-
ests.

* The first step in a successful
job search is to think about
what you want to do, and
how well your skills, values
and interest align with the ex-
pectations of the job.

Take a skills assessment to

SUCCESS STORIES

A command sergeant major lands job as associate team
leader for Hormel Foods Corporation in Dubuque, lowa. He
will be leading a team of 20-plus employees to meet or exceed
company production and safety goals. “My resume was very
strong thanks to all the coaching received from Soldier for

Life.”

A master sergeant received a job with Computer Science
Corporation in Huntsville. He will be the Air Traffic Control
technical trainer. He will prepare and conduct training classes
for Army Air Traffic Control Systems. “What helped me the
most was my resume and interview skills gained in the Soldier

for Life classes.”

Review your social media
accounts, e.g., Facebook,
LinkedIn, Twitter, to make
sure the image you present
online is representative of
how you want to be seen by
prospective internship sites
and other professionals.

Step 5 — Tailor your documents
to fit each job posting you are
interested in and then submit
your applications.

« In addition to submitting ap-
plications electronically or
via mail, you might also try
attending a job fair. The Sol-
dier for Life staff can help

assist with what career field
you want to be in.

Determine if you need to
gain any additional skill sets
or experiences to make you
more competitive in the job
search process, i.e., licenses
or credentials.

Step 2 — Develop your docu-

ments and fine tune your social

media presence.

 You will need to have a great
resume that you will later
change for each specific job.

Step 3 — Research the kinds
of jobs that are out there that
match your interests and skill
set.

« Focus your job search by
identifying prospective em-
ployers by field of interest
and geographic area.

Step 4 — Utilize your network.

« Employers and job seekers
affirm that networking is the
most powerful tool you can
use to find a job.

* Many opportunities are filled
by candidates known by the

prepare you with tips on how
to handle a job fair.

Step 6 — Maintain an organiza-
tional structure and keep at it.

* An organizational structure
will help you keep track of
your network of contacts,
dates and follow-up informa-
tion.

Examples of things to track
are jobs you applied for, dates
you applied for jobs, when
to make follow-up contact,
dates and times of interviews,
names of people to network

« Work on writing your cover
letters.

* Be prepared to submit a per-
sonal statement or letters of
recommendation. if request-
ed — some employers ask for
them.

employer through network-
ing contacts.

* Your networking contacts can
also help you fine-tune your
documents before you submit
them for consideration.

with, dates when follow-up
contact was made and who
you spoke with, and weekly
or monthly goals.

Following up after you have
submitted your application
can be helpful. SFL has some
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tips for professional commu-
nication etiquette.

Step 7 — Prepare for inter-
views and practice marketing
yourself.

* Even if you’ve been success-
ful in interviewing for col-
lege admission, fellowships,
and summer work or service,
this is a different type of in-
terview. Practice, practice,
practice.

» Make sure you have the ap-
propriate professional attire.

» Many interviews will also
involve a meal, so make sure
you brush up on your dining
etiquette.

Step 8 — Follow up after the
interview.

* Following up with an em-
ployer after an interview or
even after submitting your ap-
plication is something many
job seekers are reluctant to do
because they think it could be
viewed as pestering.
However, if done profession-
ally, following up can dem-
onstrate your enthusiasm and
interest.

« If the organization has re-
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quested “no calls” or “no
emails,” follow their instruc-
tions. Be patient and adhere
to the request.

Be patient. For most employ-
ers, jobs take months to fill;
what may feel like a very
long time to wait for you,
may be lightning speed for an
organization.

Step 9 — Do your homework

to decide if you will accept an
offer or not and be prepared to
negotiate if necessary.

* You may want to create a list
of pros and cons to help you
determine if the job is a good
fit for what you want to be
doing.

Step 10 — When you are ready
to start, remember to do what
you need to do to stay hired
and make sure you are pre-
pared to be a successful profes-
sional at the workplace.

* For more on all of these
topics and more, call the
Fort Rucker Soldier for Life
Center at 255-2558 or visit
http://www.cornellcollege.
edu/career-engagement/jobs/
index.shtml.
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Julia Dores,
civilian
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“It’s important to stay active
to maintain health.”

&

Roifor

Marcela James,
military spouse

“Exercise can help give you
energy so that youre not so
tired throughout the day”

L€ The Army Strong Triathlon
is Saturday from 7 a.m. until
noon at Lake Tholocco’s West

Beach. Why should physical
fitness be an important part of
daily activity? 39

Alicia Rogers,
military spouse
“It’s best to learn healthy

habits so that you can remain
healthy throughout life.”

. |

Karen Harden,
military spouse
“It’s not just important for

your health, but it makes you
feel better when you exercise.”

Charlie Danford,
military family member
“Exercising just helps you
keep a balanced lifestyle, and

it can provide motivation to do
other things”
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government, or the Department
of the Army.

The editorial content of this
publication is the responsibility
of the Fort Rucker Public Affairs
Office.

Ten thousand copies are
published weekly by The Dothan
Eagle, a private company in no
way connected with the U.S.
government under exclusive
contract with the Department of
the Army.

The appearance of advertis-
ing in this publication, including
inserts or supplements, does not
constitute endorsement by the
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OPM to notify employees of cybersecurity incident

U.S. Office of Personnel Management
Press Release

WASHINGTON - The U.S. Office of
Personnel Management has identified a
cybersecurity incident potentially affect-
ing personnel data for current and former
federal employees, including personally
identifiable information.

Within the last year, the OPM has under-
taken an aggressive effort to update its cy-
bersecurity posture, adding numerous tools
and capabilities to its networks. As a result,
in April, OPM detected a cyber-intrusion
affecting its information technology sys-
tems and data. The intrusion predated the
adoption of the tougher security controls.

OPM has partnered with the U.S. Depart-
ment of Homeland Security’s Computer
Emergency Readiness Team and the Fed-
eral Bureau of Investigation to determine
the full impact to federal personnel.

OPM continues to improve security for
the sensitive information it manages and
evaluates its IT security protocols on a
continuous basis to protect sensitive data
to the greatest extent possible. Since the
intrusion, OPM has instituted additional
network security precautions, including:
restricting remote access for network ad-
ministrators and restricting network ad-
ministration functions remotely; a review
of all connections to ensure that only legit-
imate business connections have access to
the internet; and deploying anti-malware
software across the environment to protect
and prevent the deployment or execution
of tools that could compromise the net-
work.

As a result of the incident, OPM will
send notifications to approximately 4 mil-
lion individuals whose PIl may have been
compromised. Since the investigation is
on-going, additional PIlI exposures may

come to light; in that case, OPM will con-
duct additional notifications as necessary.

In order to mitigate the risk of fraud and
identity theft, OPM is offering credit report
access, credit monitoring and identify theft
insurance and recovery services to poten-
tially affected individuals through CSID®,
a company that specializes in these servic-
es. This comprehensive, 18-month mem-
bership includes credit monitoring and $1
million in identity theft protection services
at no cost to enrollees.

“Protecting our federal employee data
from malicious cyber incidents is of the
highest priority at

the Federal Trade Commission (FTC)
website, www.ftc.gov.
Review resources provided on the FTC
identity theft website, www.identi-
tytheft.gov. The FTC maintains a vari-
ety of consumer publications providing
comprehensive information on com-
puter intrusions and identity theft.
You may place a fraud alert on your
credit file to let creditors know to
contact you before opening a new ac-
count in your name. Simply call Tran-
sUnion® at 1-800-680-7289 to place
this alert. TransUnion® will then no-
tify the other two

OPM,” said OPM credit bureaus on
Director Kather- IDENTITY THEFT your behalf.
ine Archuleta. “We CLEARINGHOUSE OPM also issued

take very seriously
our responsibility to
secure the informa-
tion stored in our
systems, and in co-
ordination with our
agency partners, our
experienced team is

Federal Trade Commission
600 Pennsylvania Avenue, NW .
Washington, DC 20580 of
www.identitytheft.gov
1-877-IDTHEFT (438-4338)
TDD: 1-202-326-2502

tips on how to avoid
being a victim.
Be suspicious
unsolicited
phone calls, visits,
or email messages
from individuals
asking about em-

constantly identify-

ing opportunities to

further protect the data with which we are
entrusted.”

OPM has issued the following guidance
to affected individuals.

Monitor financial account statements
and immediately report any suspicious or
unusual activity to financial institutions.

* Request a free credit report at www.
AnnualCreditReport.com or by calling
1-877-322-8228. Consumers are enti-
tled by law to one free credit report per
year from each of the three major credit
bureaus — Equifax®, Experian®, and
TransUnion® - for a total of three re-
ports every year. Contact information
for the credit bureaus can be found on

ployees or other in-

ternal information.
If an unknown individual claims to be
from a legitimate organization, try to
verify his or her identity directly with
the company.
Do not provide personal information or
information about your organization,
including its structure or networks, un-
less you are certain of a person’s au-
thority to have the information.
Do not reveal personal or financial in-
formation in email, and do not respond
to email solicitations for this informa-
tion. This includes following links sent
in email.
Do not send sensitive information over
the Internet before checking a website’s

security (for more information, see
Protecting Your Privacy, http://www.
us-cert.gov/ncas/tips/ST04-013).

« Pay attention to the URL of a website.
Malicious websites may look identical
to a legitimate site, but the URL may
use a variation in spelling or a different
domain (e.g., .com vs. .net).

« If you are unsure whether an email re-
quest is legitimate, try to verify it by
contacting the company directly. Do
not use contact information provided
on a website connected to the request;
instead, check previous statements
for contact information. Information
about known phishing attacks is also
available online from groups such as
the Anti-Phishing Working Group
(http://ww.antiphishing.org).

e Install and maintain  anti-virus
software, firewalls and email filters
to reduce some of this traffic. For
more information, see Understanding

Firewalls, http://www.us-cert.gov/
ncas/tips/ST04-004;  Understanding
Anti-Virus ~ Software,  http://Aww.

us-cert.gov/ncas/tips/ST04-005;  and
Reducing Spam, http://www.us-cert.
gov/ncas/tips/ST04-007.

» Take advantage of any anti-phishing
features offered by your email client
and web browser.

» Employees should take steps to monitor
their personally identifiable information
and report any suspected instances of
identity theft to the FBI’s Internet Crime
Complaint Center at www.ic3.gov.

Potentially affected individuals can

obtain additional information about the
steps they can take to avoid identity theft
from the following agencies. The FTC
also encourages those who discover that
their information has been misused to file
a complaint with them.

SERE training helps POWSs, families reintegrate

By Nathan Pfau
Army Flier Staff Writer

The Army tries to make sure
its Soldiers are prepared for any-
thing, and Fort Rucker plays an
important role in that prepared-
ness by facilitating training for not
only the Soldiers, but their fami-
lies as well.

The installation’s Survival, Eva-
sion, Resistance and Escape school
partnered with U.S. Army South
to provide reintegration training
for family assistance teams who
work to reintegrate Soldiers back
to normal life following a period
of captivity against their will, ac-
cording to Jim Bryan, family as-
sistance team training lead for
Army South.

The three-phase process is used
to take the individual who was
held captive and return them to a
healthy life, he said.

“For the isolated individual,
when they come out, depending on
how long they’ve been in captiv-
ity, they may have been controlled
every minute of every day for a
year or more,” said Bryan. “Some
may not have even spoken Eng-
lish for years, so for them it’s very
important that they go through the
appropriate channels and through
a process to reintegrate them into

normal lives.”

Bryan also said it’s important
for family members to understand
how they can better integrate with
their loved one after such an inci-
dent, therefore, family assistance
teams are utilized to help families
during the transition period.

“Many of these Soldiers have
been on deployments, and they
know the difficult transitions from
being on a deployment where
they’ve been able to share letters
and write to each other,” he said.
“In this type of situation, they’ve
not been able to speak to each oth-
er for a period of time, so we’ve
got to prepare them for what’s
going to happen and all the real-
world type questions they might
have.”

This portion is the culmination
of training for the family assis-
tance teams, who are dealing with
families of Soldiers going through
SERE school on Fort Rucker, a
process that removes the Soldier
from the family for 21 days.

“We make sure that the Soldiers
transition back to their loved ones
smoothly,” said Bryan.

Although the training is invalu-
able for the reintegration teams, it
also serves a dual purpose in pre-
paring some families for a terrible
situation.

PHOTO BY NATHAN PFAU

W01 Bradley Gole, B Gompany, 1st Battalion, 145th Aviation Regiment, greets
his wife, Amanda, and son, Bradley, after 21 days of SERE training Sunday. The
Coles were part of a reintegration training program hosted by Fort Rucker and

Army South.

For Sue Nys, military spouse
who participated in the reintegra-
tion training, the process has been
stressful, but one that she feels is
necessary and helpful.

“l think it’s important because
it gives us a realistic look at how
it actually would happen, so | feel
a little more prepared should any-
thing actually happen,” she said.

“It is a little bit scary to hear those
things and obviously you never
want this to happen, but it’s nice
to know that they’re going to do
everything that they can to care
for the Soldier and the family.”

“It’s an eye-opening experi-
ence, as well, because you go
through this and you don’t real-
ize how much goes into bringing
a Soldier back and the emotional
distress involved —not just for the
(spouses), but the community and
the other family members,” added
Amanda Cole, military spouse
and fellow participant. “It helps
to know what the Soldier has
gone through because they’ve got
to bring that baggage home with
them.”

Lindsay Dunne, another partici-
pant in the training, said she finds
solace in the fact that what they
are doing is helping Soldiers and
families who might go through
that type of scenario.

“| feel good that we’re helping
out because they’re going to be
working with future families, so
it’s for progress,” she said. “I’m
not normally somebody who likes
to be involved in things, but I actu-
ally enjoyed it because | knew that
it was something that was helping
something bigger than myself. |
was happy to be a part of it.”

News Briefs

Opportunity Knocks

The Fort Rucker Thrift Shop has an opening for a ca-
shier/assistant bookkeeper. Hours are Tuesdays, 9 a.m. to
noon; Wednesdays, Thursdays and Fridays from 9 a.m. to
2:30 p.m. There may other days and hours as determined
by the manager. The cashier is responsible for ringing cus-
tomer transactions, customer service and money manage-
ment, although there may be additional duties assigned.
The pay is $8.50 an hour.

Employment applications can be downloaded from the
thrift shop’s website at http://www.fortruckerthriftshop.
org/lemployment.html and submitted during business
hours.

Veteran appreciation

Alabama State Games XXXIII opening ceremonies are
coming to the National Peanut Festival Fairgrounds in
Dothan Friday. The opening ceremonies will honor past
and present military members and their families. As per
resolutions passed by both houses of the Alabama legis-
lature and signed by the governor, along with the cities of
Dothan and Ozark and the counties of Dale and Houston,
Friday has been declared “Thank You for Your Service
Day in Alabama.”

The National Peanut Festival Fairgrounds has been de-

clared in the resolutions as the venue for honoring all mili-
tary and family members, past and present, at 7 p.m. in the
amphitheater during the opening ceremonies. There will
be limited seating in the amphitheater, so people are wel-
come to bring lawn chairs, blankets and an American flag.
Gates will open at 3 p.m. and vendors will be on hand.

The 98th Army “Silver Wings” Band will also perform
at the event. Admission and parking at the National Pea-
nut Festival Fairgrounds will be free to the public. The
ceremonies will be broadcast statewide on Alabama Pub-
lic Television and a fireworks show will follow the pro-
ceedings.

For more information, visit www.alagames.com or call
379-6981.

Changes of command

 The 1-14th Avn. Regt. will host a change of command
ceremony June 18 at 8:30 a.m. at Howze Field.

 Headquarters and Headquarters Company of the 164th
Theater Airfield Operations Group will host a change
of command ceremony June 19 at 9:30 a.m. at the
Corvias Building, Bldg. 2908. Capt. Nathan Houston
will assume command from Capt. Alvaro Galvez.

 The 1st Avn. Bde. will host a change of command cer-
emony June 23 at 8:30 a.m. at Howze Field.

» The 1-223rd Avn. Regt. will host a change of com-
mand ceremony June 26 at 8:30 a.m. at Howze Field.

» The 110th Aviation Brigade will host a change of
command ceremony July 1 at 9 a.m. on Howze Field.
Col. Kelly E. Hines will assume command of the bri-
gade from Col. Jayson A. Altieri.

Blood drive

The Sullivan Memorial Blood Center from Fort Ben-
ning, Georgia, will host a blood drive at Fort Rucker June
25 from 10 a.m. to 6 p.m. at the Fortenberry-Colton Phys-
ical Fitness Center. Blood donated through the Armed
Forces Blood Program supports combat operations, mili-
tary treatment facilities and Veterans Affairs hospitals.

For more information, visit http://www.militaryblood.
dod.mil/benningl/.

Clinic closure

Lyster Army Health Clinic will close at noon Wednes-
day for monthly training and reopen at 7:30 a.m. June
18. The appointment lines open at 7 a.m. People who
need medical care or advice should call the Nurse Ad-
vice Line at 800-874-2273. For emergencies, people
should go to the nearest emergency room, according to
clinic officials.
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By David Vergun
Army News Service

WASHINGTON — “The European
Activity Set proved so successful that
the Army chief of staff approved grow-
ing it to a full brigade combat team,” said
the deputy commander of Army Materiel
Command.

These activity sets allow a combatant
commander to have a forward capability
without permanent stationing of troops,
Lt. Gen. Larry Wyche said while he was
keynote speaker at the Association of the
United States Army’s Institute of Land
Warfare-sponsored Hot Topics: “Strategic
Sustainment for a Globally Responsive
and Regionally Engaged Army,” June 3.

The EAS are combined-arms, battalion-
sized groups of vehicles and equipment
that are pre-positioned in Europe to outfit
Army regionally-aligned forces when they
rotate into theater for training, disaster re-
lief, theater security or contingency opera-
tions, he said.

The activity set includes vehicle sys-
tems and equipment, which would outfit
a combined-arms battalion, such as M1A2
SEP v2 Abrams Main Battle Tanks and
M2A3 Bradley Infantry Fighting Vehicles,
as well as the standard array of tracked and
wheeled support systems, according to the
U.S. Army Joint Multinational Training
Command.

Pre-positioning vehicles and equipment
in Europe allows the Army to save time,
money and resources by only rotating per-
sonnel into theater, rather than shipping
large equipment back and forth across the
Atlantic Ocean, according to JMTC, he
said.

Wyche revealed that the Army is also
building activity sets for U.S. Africa Com-
mand and for U.S. Pacific Command. The
latter sets will likely be located in South-
east Asia. Activity sets will also be built for
Special Operations Command, he said.

Other pre-positioning

Positioning of forward-deployed equip-
ment is not limited to activity sets. The
Army Pre-positioned Stocks program po-
sitions warfighting equipment ashore and
afloat worldwide to reduce the deployment
response times.

While Wyche did not mention all of the
APS locations in the world, he touched on
a few, noting that mine-resistant, ambush-
protected vehicles and bridging capabil-
ity are being pre-positioned in the United
States.
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PHOTO BY 1ST LT. HENRY CHAN

Tank commander Sgt. Anthony Malagoli, from Forked River, N.J., with the 2nd Battalion, 5th Cavalry Regiment, fields a European Activity Set M1A2 Abrams
Main Battle Tank with this driver, Pfc. Ryan Spelick, from Mount Hamilton, Calif., at the Grafenwoehr Training Area as part of a European Activity Set test

drive last year.

Also, an APS set con-
sisting of an added sus-
tainment brigade and
route-clearing package
are being added to South
Korea. And, he said,
the Army is fielding a
humanitarian-assistance
and disaster-relief set
with  U.S.  Southern
Command and adding an
infantry battalion to U.S.
Central Command.

All of that equipment
needs a place to stay, and
much of it is now outside
in the weather.

AMC is construct-
ing 15 climate-controlled warehouses,
which will “extend equipment shelf-
time and realize annual savings of
$100 million in reduced lifecycle costs
just by removing equipment out of the
weather,” he said.

Logistics modernization
Wyche addressed a number of other
AMC initiatives, including the Logistics

Wyche

Modernization Program.
“LMPis a $1.1-billion
investment,  replacing
35-year-old legacy sys-
tems, improving accu-
racy, reliability, speed to
better deliver readiness
support in global envi-
ronment,” Wyche said.

Before the LMP was
conceived, AMC de-
pended on “ponderous,
30-year-old (information
technology) systems to
manage its logistics op-
erations and supply criti-
cal equipment and repair
parts to the Soldiers,”
according to AMC.

These systems — the largest of which
were the Commodity Command Stan-
dard System and the Standard Depot
System — “evolved into a complex web
of software solutions that were diffi-
cult to maintain and almost impossible
to update to address the Army’s rapidly
expanding supply needs,” according to
AMC.

Eagle initiative

Another AMC initiative is the Enhanced
Army Global Logistics Enterprise, a stra-
tegic sourcing strategy to integrate supply,
maintenance and transportation service re-
quirements across the Army, Wyche said.

For example, there are transport agree-
ments with 146 companies, he said, and
EAGLE streamlines the acquisition of
logistics services at 73 logistics readiness
centers at Army installations.

EAGLE also promotes better buying
power by increasing competition and in-
creasing opportunities for small business-
es to become prime contractors, he added.

In the past, many installations placed
separate contracts for maintenance, sup-
ply and transportation support services.
The EAGLE acquisition strategy central-
izes functional responsibility, eliminates
redundancy, and maximizes efficiency by
combining these, according to AMC.

Lastly, and on an unrelated topic, Wyche
announced that AMC just launched a pro-
gram called AMC 1000, which will offer
1,000 high school and college students in-
tern opportunities for the next five years
throughout AMC starting this month.
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Robots from South Korea, U.S. win DARPA

By Cheryl Pellerin
Department of Defense News

POMONA, Calif. — A robot from South
Korea took first prize, and two American
robots took second and third prizes June 6
in the two-day robotic challenge finals held
by the Defense Advanced Research Proj-
ects Agency.

Twenty-three human-robot teams partici-
pating in the DARPA Robotics Challenge
finals competed for $3.5 million in prizes,
working to get through eight tasks in an
hour, under their own onboard power and
with severely degraded communications
between robot and operator.

A dozen U.S. teams, and 11 from Japan,
Germany, lItaly, South Korea and Hong
Kong competed in the outdoor competi-
tion.

DARPA launched the DRC in response
to the nuclear disaster at Fukushima, Japan,
in 2011 and the need for help to save lives
in the toxic environment there.

Progress in robotics

The DRC’s goal was to accelerate prog-
ress in robotics so robots more quickly can
gain the dexterity and robustness they need
to enter areas too dangerous for people and
mitigate disaster impacts.

Robot tasks were relevant to disaster re-
sponse — driving alone, walking through
rubble, tripping circuit breakers, using a
tool to cut a hole in a wall, turning valves
and climbing stairs.

Each team had two tries at the course with
the best performance and times used as offi-
cial scores. All three winners each had final
scores of eight points, so they were arrayed
from first to third place according to least
time on the course.

DARPA program manager and DRC
organizer Gill Pratt congratulated the 23
participating teams and thanked them for
helping open a new era of human-robot
partnerships.

Robot fans

The DRC was open to the public, and
more than 10,000 people over two days
watched from the Fairplex grandstand as
each robot ran its course. The venue was
formerly known as the Los Angeles County
Fairgrounds.

“These robots are big and made of lots of
metal, and you might assume people seeing
them would be filled with fear and anxiety,”
Pratt said during a press briefing at the end
of Day 2.

“But we heard groans of sympathy when
those robots fell. And what did people do
every time a robot scored a point? They
cheered!” he added.

DARPA PHOTO

Team Kaist’s robot, DRC-Hubo, uses a tool to cut a hole in a wall during the DARPA Robotics Challenge Finals June 5-6 in Pomona, Calif.

Pratt said this could be one of the big-
gest lessons from DRC — “the potential for
robots not only to perform technical tasks
for us but to help connect people to one an-
other.”

Winning team

Team Kaist from Daejeon, South Korea,
and its robot DRC-Hubo took first place
and the $2 million prize. Hubo comes from
the words humanoid robot.

Team Kaist is from the Korea Advanced
Institute of Science and Technology, which
professor JunHo Oh of the Mechanical En-
gineering Department called “the MIT of
Korea,” and he led the team to victory.

In his remarks at the DARPA press con-
ference, Oh noted that researchers from a
university commercial spinoff called Rain-
bow Co., built the Hubo robot hardware.

The professor said his team’s first-place
prize doesn’t make DRC-Hubo the best ro-
bot in the world, but he’s happy with the
prize, which he said helps demonstrate Ko-
rea’s technological capabilities.

Runner-up
Coming in second with a $1 million prize
is Team IHMC Robotics of Pensacola, Flor-

ida — the Institute of Human and Machine
Cognition — and its robot Running Man.

Jerry Pratt leads a research group at
IHMC that works to understand and model
human gait and its applications in robotics,
human assistive devices and man-machine
interfaces.

“Robots are really coming a long way,”
Pratt said.

“Are you going to see a lot more of
them? It’s hard to say when you’ll really
see humanoid robots in the world,” he add-
ed. “But I think this is the century of the
humanoid robot. The real question is what
decade? And the DRC will make that de-
cade come maybe one decade sooner.”

In third

In third place is Team Tartan Rescue of
Pittsburgh, winning $500,000. The robot
is CHIMP, which stands for CMU highly
intelligent mobile platform. Team members
are from Carnegie Mellon University and
the National Robotics Engineering Center.

Tony Stentz, NREC director, led Team
Tartan Rescue, and during the press confer-
ence called the challenge “quite an experi-
ence.”

That experience was best captured, he

said, “with our run yesterday when we had
trouble all through the course, all kinds of
problems, things we never saw before.”

While that was happening, Stentz said,
the team operating the robot from another
location kept their cool.

Showing promise

“They figured out what was wrong,
they tapped their deep experience in prac-
ticing with the machine, they tapped the
tools available at their fingertips and they
managed to get CHIMP through the entire
course, doing all of the tasks in less than an
hour,” he added.

“That says a lot about the technology
and it says a lot about the people,” Stentz
said, “and | think it means that there’s great
promise for this technology.”

All the winners said they would put most
of the prize money into robotics research
and share a portion with their team mem-
bers.

After the Day 2 competition, Arati Prab-
hakar, DARPA director, said this is the end
of the three-year-long DARPA Robotics
Challenge, but “the beginning of a future in
which robots can work alongside people to
reduce the toll of disasters.”
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By C. Todd Lopez
Army News Service

FORT MEADE, Md. — The debut of the
new NCO evaluation report, expected as a
cure for rating inflation, has been pushed
to next year.

During an Army birthday town hall
meeting with Soldiers June 4, Sgt. Maj. of
the Army Daniel A. Dailey said the new
NCOER, which was originally slated for
release in October, would instead be pushed
to 2016. The additional time will allow for
a fine-tuning of the process and procedures
for tracking rater profiles to ensure Soldiers
have a fair chance at promotions while also
preventing rating inflation.

During the town hall meeting at the
Defense Media Activity, Dailey answered
questions from more than 100 Soldiers in
the audience. He also answered questions,
which came into the studio via social me-
dia, and via pre-recorded video message
from Soldiers throughout the world.

In terms of training military human re-
sources specialists on how the new NCO-
ER will work - that training has already
been completed, Dailey said. Those human
resources Soldiers will in turn train their
units on how to use the new NCOER web
system and forms.

One of the biggest changes to the new
NCOER, Dailey said, is that it introduces
rater accountability as a way to address the
issue of rating inflation.

The NCOER was both “out of date” with
Army doctrine and subject to rating infla-
tion, Dailey said. “We have to get at that.
We have to make sure, that our people we
ask to run promotion boards, have the full
capability to understand and know who is
best for promotion. This new NCOER is
going to help do that.”

Dailey said that for years, those who
have rated Army officers have been held
accountable for how many they rate as be-
ing “the best.” The new NCOER introduc-
es a similar concept for enlisted Soldiers.

Under the current NCOER, he said, “ev-
erybody in the Army had the potential to
get a number 1 block. In most cases, that’s
what happened.”

When every Soldier is rated as the best,
he said, it makes it difficult to decide who
gets promoted.

“With a rater profile, your rater is going
to be limited on the total number ‘1 blocks’
they can give out,” he said.

The new standard for Soldiers, he said,
will be “fully qualified.” Only those ex-
ceeding the standard will be marked high-
er. He told Soldiers that those of them who
rate “fully qualified” will still be getting
promoted.

“We are designing the system so that you
can get promoted; you will get promoted if
the rest of your records are consistent with
the good order and discipline of the U.S.
Army,” he assured them.

Addressing a related question regarding
promotions, the Dailey told Soldiers that
one thing they should be doing each month
— something many Soldiers fail to do, and
pay a price for by not getting promoted —
is ensure that their personnel records are
maintained and accurate.

“Later on in your career, when you get
evaluated by a board, that’s what your rep-
resentation is — your file,” he said.

Dailey also said that there are some daily
activities Soldiers can do to get a leg up on
promotion: physical training and education.

“Challenge yourself every day,” he said.
“It starts at 6 a.m. You can make a differ-
ence as early as tomorrow morning. You
can add points to your promotion stand-
ing just by doing better at PT. Once more
pushup is one more point. One more sit-up
is one more point. And study hard, do your
structured self-development.”

The sergeant major acknowledged that,
as the Army draws down, there will be
fewer actual promotions because there will
be fewer Soldiers. But he said the Army
still needs to promote Soldiers to have the
right leaders in the right positions. He said
Soldiers will still get promoted in the same
percentage in order to ensure the Army
structure is maintained.

“As Soldiers transition and the need aris-
es, the Army will continue to promote in ac-
cordance with these needs,” he said “We will
continue to, and have to continue to promote
our Soldiers. Be persistent, do your best.”

Compensation

Today, Soldiers must serve 20 years be-
fore earning a retirement. Soldiers who
serve less than 20 years get no retirement
benefits at all. Dailey said there is discus-
sion within the Department of Defense,
the Army and the other services about how
that might change.

“We are doing this because we need re-
form,” he said. “We have an old retirement
system — it only compensates those that stay
20 years. What we are trying to do is make
sure that we (provide) compensation and a
retirement system that can carry over to all
Soldiers, whether they stay three years or
30 years. They will be able to put some in,
but yet take some out when they leave.”

PHOTO BY STAFF SGT. CHUCK BURDEN

Sgt. Maj. of the Army Daniel A. Dailey discusses Soldier evaluation, education and compensation during an
Army hirthday town hall meeting with Soldiers at Defense Media Activity on Fort Meade, Md., June 4.

Dailey said the concept is not exclusive-
ly an Army effort, but involves all services
and the Department of Defense. Changes
to the retirement system for service mem-
bers would also require input from law-
makers. Dailey also said that he and other
senior leaders are working to ensure that if
changes ever come to the retirement sys-
tem, Soldiers already in uniform will be
“grandfathered in” under the retirement
system that was in place when they joined
the military.

For Soldiers and their families, which
use TRICARE medical services, Dailey
said there is no charge for when Soldiers
or dependents miss an appointment with a
military doctor.

But the sergeant major said that might
not always be the case. Missed appoint-
ments, he said, are costly. He told Soldiers
that missing an appointment is also unfair
to other Soldiers, who tried to make an ap-
pointment but were unable to because of a
doctor already being scheduled.

Dailey also told concerned Soldiers that
he believed for the time being that military
medical care would remain unchanged,
rather than being affected by the Afford-
able Care Act.

He said that some 51 percent of dollars
the Army gets from Congress are used for
personnel costs, rather than equipment.
Personnel costs include medical care for
Soldiers. That being the case, he said the
military is pressed to find cost savings.

“We are taking a look at how we can find
efficiencies in our healthcare for both our
Soldiers and families,” he said. “I don’t
think in the foreseeable future that we’ll
be doing (the Affordable Care Act). | think
in the foreseeable future, it is in the best
interest of our Soldiers and our families
to maintain healthcare within our military
health system.”

BAH

For Soldiers at the town hall concerned
that their basic allowance for housing
might be cut, Dailey said that is not the
case. Rather, he said, it is the intent of the
Army that the unbridled growth of the
BAH entitlement should be slowed.

Dailey said that BAH continued to grow
through the recession. He said the allow-
ance wasn’t ever designed to pay 100 per-
cent of housing costs for Soldiers, though
that is what ended up happening. Never-
theless, the Army doesn’t plan to “cut”
BAH, he said.

“What we are saying is we are going to
slow the growth,” Dailey said, adding that
every time BAH is raised, those who rent
homes and apartments to Soldiers raise the
rents they charge to take advantage. “If we
slow the growth of BAH, it shouldn’t be
hurting Soldiers.”

Uniforms

During the town hall, Daily brought for-
ward a Soldier in the audience who was
wearing the new Operational Camouflage
Pattern uniform, which the Army will
make available in July.

He told Soldiers not to go out and buy it.

“One thing | want to make important and
let everybody know is we don’t all need
to rush out and get the new uniform. Be
patient,” he said. “We pay you to replace
your uniforms every year with your cloth-
ing allowance. Part of that clothing allow-
ance builds up to the amount of uniforms
you have in your clothing bags. That’s how
we determine the wear-out dates.”

Dailey said that Soldiers have until
Oct. 1, 2019, four years and three months
from the time the new uniforms appear on
shelves, before they will be required to
wear the new uniform to work.

“l expect Soldiers to use their clothing
allowance to do that, over time, so we don’t
place a significant burden on our young

Soldiers and their families,” he said.

Dailey said the Army doesn’t have
enough OCP in stock for all Soldiers to get
the new uniform immediately. Instead, he
said, the Army will distribute the new uni-
form to commands based on operational
need. Those units deploying will get the
uniform first.

Dailey said that he will continue to wear
the Army Combat Uniform until such time
he needs to replace it, and only then will
he begin purchasing the new OCP uni-
form. He also told Soldiers that he has
asked commanders to respect the required
wear date for the new uniform, and to not
require Soldiers to spend their own money
on the new uniform before the Army re-
quires them to have it.

“Allow your clothing allowance dollars
to work for you,” he said.

Dailey also polled Soldiers at the town
hall regarding the wear of black socks with
the new Army Physical Training uniform.
Soldiers all agreed that the uniform would
be better with black socks — and Dailey
said he’s gotten similar input from around
the force. He said the message has been
conveyed to Army leadership.

He also said that he is happy with other
Army uniforms, including the Army Ser-
vice Uniform, and doesn’t believe any ad-
ditional changes need to be made to the
current uniform lineup.

“l think we need an era of stabilization
for our Soldiers and our uniforms,” he
said. “I think our uniforms right now are
well-designed. | like our new dress blue
ASU uniform and | know that our civilian
population likes it, as well. | get compli-
mented on it quite often.”

Following the informational portion of
the town hall, Dailey and Soldiers did 24
pushups together, one for each decade the
Army has been in existence. Then Dailey
and a Soldier cut an Army birthday cake,
to be shared by those in attendance at the
meeting. The U.S. Army turns 240 years
old Sunday.

Education

From basic training, to learning their
military occupation specialties in advanced
initial training, attending leadership devel-
opment courses, professional military edu-

cation, and structured self-development,
Soldiers spend a lot of time in the Army
learning and developing their skills and
leadership potential.

Dailey said the Army wants to make sure
that what those Soldiers learn is not wasted
when they move on to the civilian world
after an Army career.

The ongoing “NCO 2020 study, in its
second year, has identified that the Army
must get better at certifying and credential-
ing Soldiers for the things they learn while
serving, Dailey said. What knowledge and
skills Soldiers learn in uniform must be
easier to translate into jobs in the private
sector — as all Soldiers eventually leave the
Army.

Already, Dailey said, the Army has
found a way to ensure Soldiers get civil-
ian-equivalent credit for their NCOES
education.

“The common core curriculum — not
your specific MOS (military occupation
specialty) — from the time you start your
first NCOES course to the time you gradu-
ate your last one, is worth 100 college
credits,” Dailey said. “That’s the largest
it’s ever been throughout our history. But
that’s not enough. We are going to contin-
ue to do that, to make sure we give you the
valuable credit that you have earned.”

The Army is still making changes to the
NCOES to make it more challenging, valu-
able and relevant to Soldiers, Dailey said.

The Army is planning on adding another
level of NCOES for master sergeants, for
instance, called the master leader course.
Curriculum at the Sergeants Major Acade-
my has also been re-rated, and the Army is
in the process of accrediting that education
at the masters level. For younger Soldiers
and NCOs, he said, the Army is working
with civilian counterparts to get them max-
imum credit for their NCOES education.

Dailey said that 18 months ago dras-
tic changes were made to what is called
the warrior leader course. An additional
change to that course will be a new name
— the basic leader course. He said the name
change is meant to help those in the pri-
vate sector who might see it on a résumé
better understand what it means. The SMA
said that for now, beyond the name change,
there are no additional changes expected
for the WLC.

Next year, the Army plans to bring Army
University online — part of the Combined
Arms Center on Fort Leavenworth, Kan-
sas. The Army University represents a
multiyear plan to better align Army educa-
tion programs.

The university organizes professional
military education institutions across the
Army into a single educational structure.
Army University will supplement the cur-
rent education system in the Army and
help streamline the system to ensure edu-
cation earned there can transfer to civilian
schools. The university will also find ways
for Soldiers to earn private-sector equiva-
lent credentialing for the work they do in
the Army so they don’t need to be re-cre-
dentialed when they go look for private-
sector work.

“The intent is to be our own university,
to give you the equivalent credit for the
things that you do in the Army,” Dailey
said. “(With Army University), you can
capitalize on and maintain use of your
tuition assistance and partner with a uni-
versity outside our gates and use your tran-
scripts from Army University in the future
to help build the degree you personally
want to work on, which is part of the self-
development domain.”
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Freedom: Band includes Gold Star Families salute

Continued from Page A1

implemented by the Soldier musicians on stage. Band
members spend countless hours not only selecting and
practicing music for the show, but also conceptualizing
and executing several other ideas like staging, lighting,
sound and video.”

“Each year, Survivor Outreach Services sets aside a
moment in the program for a tribute to the ‘Gold Star
Families’ in attendance,” he said. “These families and
their fallen loved ones paid the ultimate sacrifice for our
freedom. The 98th Army *‘Silver Wings’ Band is honored
to have the opportunity to pay tribute to these families
through music. This year’s musical selection honors
those families and the memories of their loved ones in

For more information on the band and future
performances, visit www.facebook.com/98thArmyBand.

Freedom Fest is open to the public, but a post access
badge is required for those with no military ID.

Prohibited items include coolers, backpacks (except for
medical and baby care items), pets, fireworks of any kind,
glass containers, weapons (guns, knives, pepper spray,

The band’s performance will also contain its annual

salute to Gold Star Families.

uniform.”

etc.), bicycles, scooters, roller blades and skateboards.

For more information, call 255-1749.

1-145th: ‘Old Warriors’ look forward to the future
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who have gone before you and you’ve made
a tremendous impact on our Army.”

Hodgson comes to Fort Rucker from his
most recent assignment as the 101st Air-
borne Division’s (Air Assault) J35 (Future
Operations) for Joint Task Force — Opera-
tion United Assistance in Liberia.

He started his career in the Army as a
commissioned officer with the Ist Bn.,
82nd Avn. Bde. as the company executive
officer, and has an extensive leadership
career ranging from platoon leader for the
2nd Bn., 82nd Avn. Bde., to the battalion S3
for 3rd Bn., 4th Combat Aviation Brigade.
Hodgson has served in multiple deploy-
ments and served on multiple continents
with assignments in Germany, France, Iraq
and Africa.

Lane has also served in multiple lead-
ership positions since his enlistment into
the Army in 1993 as an OH-58 observa-
tion scout helicopter mechanic, and his
assignments include OH-58 A/C observa-
tion scout helicopter crew chief for the 1st

Squadron, 7th Cavalry Regiment; first ser-
geant for the 3rd Bn., 25th Avn. Regt.; and
operations chief for the 159th Avn. Bde.

He has been deployed four times: three
times in support of Operation Iraqi Free-
dom and once in support of Operation En-
during Freedom.

“Robin and | are excited to be here and
become part of this battalion and the larger
Army Aviation Center of Excellence team,”
said the new commander. “We want to
thank the Gengler clan and Sergeant Major
Harris for their hospitality throughout the
transition. We are honored to join the Fort
Rucker team and proud to have the oppor-
tunity to serve and lead the Old Warriors
as we drive the development and focus the
military education of our future Aviation
and Army leaders.”

Gengler also expressed his confidence in
the new command team and thanked all of
those who came before them to make the
unit what it is today.

“The OId Warriors are in great hands.
Lieutenant Colonel Joe and Robin Hodg-
son, you are the right team for this unique
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Veterans from the 145th Combat Aviation Battalion (Vietnam) Association and family members visit the U.S.
Army Aviation Museum while being hosted by the 1st Bn., 145th Avn. Regt. June 4 through Sunday.

battalion. I'm confident that you and Ser-
geant Major Lane will be a great command
team and | wish you the best of luck as you
move forward,” he said. “It’s fitting today
that we share the change of command cer-

emony with the reunion of the 145th Com-
bat Aviation Battalion (Vietnam). Thank
you for your service and sacrifice so many
years ago and for participating in today’s
ceremony.”

AER: Retirees contributed more than 41 percent of donations

raised.
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reaching across the globe during times of hardship. I’'m so
thankful that our Army has stepped up to fill the void and
fill the need for our warriors,” he said. “I want to give a
personal ‘thank you’ to everyone here today who has con-
tributed your time and energy to participate in the Army
Emergency Relief program. Without your dedication and
your commitment, we would not be here.”

During the campaign season, McRae said that enlisted
Soldiers, who make up 41 percent of the military popula-
tion on Fort Rucker, contributed 57 percent of the military
donations. Additionally, the retiree population contribut-
ed more than $56,000, or 41 percent of the total funds

“This makes me proud to know the impact that our en-
listed folks have on giving back to our Soldiers, as well
as the continued support provided by our retiree popula-
tion,” he said. “Amid these trying times, collecting con-
tributions can be problematic and challenging, but it’s
during these tough economic times that you really see the
benefits of this fundraising campaign.”

Certificates of appreciation were given out to each unit
that raised funds throughout the campaign season, and
traveling challenge cups were awarded to the organiza-
tions with the most money raised per capita.

The cups were awarded in three categories: Fort Ruck-
er primary military organization, which went to Air Traf-
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fic Service Command; Fort Rucker training organization,
which went to the st Warrant Officer Company, Warrant
Officer Career College; and the Directorate Challenge
Cup, which went to the Fort Rucker Office of the Staff
Judge Advocate.

“These cups are going to be in your organizations for
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