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December is traditionally a time
of sharing, so it is only appropriate
that this issue of the Aviation Digest
share with our many readers the
story of our U.S. Army Reserve
aviation personnel and the contri-
bution which they make to the
“TOTAL FORCE.”

Major General William R. Berk-
man, Chief of the Army Reserve,
leads off with a splendid introduction
of the people, mission and equip-
ment in “Army Reserve Aviation

Today.” He very properly and proudly
. states that the men and women in
his command are an exceptional
group marked by dedication and ex-
perience.

That theme is further echoed in
the other articles in this issue which
describe the professionalism Re-
serve aviation personnel used to
accomplish their diversified missions.

| am delighted that we in the Active
Army Aviation segment have been
afforded a clearer understanding of
our peers and compatriots in the
Army Reserve and the Army National
Guard (November's Digest). All of
us who wear the Army uniform are
on the “One Army” team with the
common goal of national defense
and the preservation of peace, we
just work different schedules.

Each person and every unit in the
Army Aviation community, Active and
Reserve Component, should benefit
greatly from the proceedings and
actions taken during the 1981 Avia-
tion Policy Committee Meeting/
Training Symposium held at Fort
Rucker in November. Representa-
tives of all major Army commands
worldwide and the key Department
of the Army staff agencies spent
five days discussing and resolving
aviation policy and training issues,
with the aim of increasing aviation’s
effectiveness as a member of the
combined arms team.

This issue carries a brief summary
of the meeting in the Reporting Final
section (page 17) with a more de-
tailed comprehensive report sched-
uled for a later issue.

Keynoter for the conference was
MG Guy S. Meloy Jr., Director of
Training, ODCSOPS, DA, who chal-
lenged the aviation community to
rise to even greater levels of tactical
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and technical proficiency. Featured
opening speaker and ranking at-
tendee for the conference was one
of the Army’s most senior aviators,
General Robert M. Shoemaker, CG,
U.S. Army Forces Command, who
brought the group a meaningful
message on our individual and col-
lective responsibilities—with a focus
on self-discipline and self-will. And
a most important message conveyed
to the conferees was that penned
by General John W. Vessey, Jr., and
reprinted for you hereon. | want to
share his every word with all of our

aviators and crewmembers so they
will clearly understand the tremen-
dous value attached to Army Aviation
by the very top echelon of Army com-
mand and how we must safeguard
this critical resource. The Vice Chief's
words give us all much food for
thought and some greater targets
in 1982 for aviation units worldwide.

Major General Carl H. McNair Jr.
Commander,

U.S. Army Aviation Center

Fort Rucker, AL




Major General William R. Berkman

Chief, Army Reserve

iRlllY RESERVE AVIATION TODAY

HE MISSION OF the Army Reserve may be
stated succinctly as, “being ready to meet mobili-
zation requirements.” That mission has two parts:
First, the Army Reserve must provide sufficiently
manned and trained units equipped and capable to
perform wartime missions with a minimum of postmo-
bilization training. In addition, the Army Reserve
must provide trained individual personnel in sufficient
numbers to fill out Active and Reserve Component
units upon mobilization, permit creation of new units

and provide necessary replacements.

The aviation personnel who help the Army Reserve
accomplish its mission are an exceptional group of
dedicated and experienced men and women. Many of
these people are Army Reserve aviators who have
served two combat tours and logged well in excess of
1,000 hours of flight time, the average being more
than 2,500 flight hours per person. In addition, an
indispensable part of the aviation capability includes
the equally dedicated and experienced body of
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technicians at 38 Army Reserve flight facilities across
the Nation.

Over the past decade the responsibilities of the
Army’s Reserve Components have grown, and they
have become an even more essential element of the
Total Army; but their resources have not kept pace.
It is acknowledged that in the event of mobilization
the Active Component of the Army must have the
support of the Reserves in order to perform its wartime
missions.

Today, the Army Reserve is comprised of almost
221,000 men and women drilling regularly in troop
program units and more than 200,000 individual
Reservists. The units provide a third of the Total
Army’s tactical support, a quarter of general support
forces and a smaller, although significant, portion of
the Army’s nondivisional combat force.

Army Reserve avi-
ation, military police,
intelligence, psyops,
civil affairs, petroleum
handling, engineer,
maintenance and quar-
termaster units repre-
sent some of the tac-
tical support provided
to the combat elements.
Army Reserve training,
administrative, medical
and other general sup-
port units are essential
for a successful training
and mobilization base.
Army Reservists who
are Pathfinders or as-
signed to Special For-
ces, Artillery or Combat
Engineers are essential to the Army’s nondivisional
combat increment.

Yet, in terms of dollar value, today’s Army Reserve
has on hand only a third of the equipment it would
need to go to war. The end strength of the Army
Reserve troop program units continues to grow sig-
nificantly each year since the low point was reached
in 1978. Nevertheless the Army Reserve is still 45,000
Soldiers short of its peacetime manning levels and
more than 80,000 Soldiers short of the personnel
needed to fill existing units in wartime. The Individual
Ready Reserve, the pool of pretrained manpower, is
conservatively estimated to be 250,000 short of the
demands that would be made on it within 90 days
after the mobilization order is given.

Although the Total Force policy recognizes the
roles of the Reserve Components and their importance,

funding restraints are also a fact of life. When applied
to aviation units, Total Force generally means more
multicomponent training exercises. It also means that
flight training quotas have remained essentially
adequate, that funding has been maintained for
additional flight training periods and that the ever
increasing cost of fuel has been covered.

On the other side of the equation, we find that
the very factors which have produced a pool of
experienced pilots point to challenges in the future,
for the average age of the Army Reserve pilot is about
37 years.

The Inventory. Another serious concern in the
Army Reserve is the nature of the inventory of fixed
wing aircraft. Most are obsolete. The Army Reserve
has been issued only a few U-21 Utes, and the average
age of the fixed wing
fleet is about 22 years.
Under normal condi-
tions, the Army retires
aircraft at that age.

Army Reserve avi-
ation focuses on com-
bat support missions,
such as the tactical in-
sertion of troops and
supplies or command
and control. Conse-
quently, the UH-1H
Huey and the OH-58
Kiowa are the back-
bone of the fleet.

The Army Re-
serve’s 305 Hueys are
located mainly in com-
bat support aviation
companies, which have the mission of moving troops
in the combat zone and providing logistical support
to ground elements. The Huey also is the aircraft
used by the Army Reserve’s 11 helicopter medical
detachments.

Two Army Reserve medium helicopter companies
are equipped with 48 CH-47A Chinooks. In wartime,
these aircraft would be assigned to corps general
support aviation battalions with the capability to lift
up to 2,216 combat troops or 587 tons of cargo a day.

There are 105 OH-58 As, rounding out the Army
Reserve's 458 rotary wing inventory. These Kiowas
are used mainly for command and control or observa-
tion missions.

Training. Army Reserve aviation units are inte-
grated into the Total Force in a variety of ways. They
have relationships with Active Component units
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The Army Reserve Inventory:
UH-1 (above)
U-21 (right)
OH-58 (below left)
CH-47 (below right)

through innovative programs. One such program,
CAPSTONE, is a vehicle whereby U.S. Army Forces
Command is welding together the Total Army by
using cohesive planning and training for a NATO
(North Atlantic Treaty Organization) contingency.
The CAPSTONE units will, insofar as possible, train
with their parent units and will maintain close contact
for planning and training.

Army aviators generally agree that the aircrew
training manual (ATM) took Army Aviation out of
the seat-of-the-pants era of flying and into the latter
half of the 20th century. ATMs are being used
throughout the Army Reserve and have been since
early in the program. Commanders, instructor pilots
and crews indeed also agree that fully proficient aviators
have made Army Training and Evaluation Programs
more meaningful too. Consistent with training in the
Total Army, these programs are fully operational in
the Army Reserve. And, they are paying great dividends
in terms of training readiness.

i
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The Army Reserve also benefits from Military
Assistance to Safety and Traffic (MAST) participation.
MAST missions are not only valuable training to the
crews involved, but also make a humanitarian contri-
bution to the civilian community and increase the
Army Reserve's visibility within the community. For
those who participate, nothing is quite as rewarding
as performing real. life-saving missions.

In recent years, Army Reserve aviation units
have frequently participated in joint component
exercises in addition to supporting Army Reserve and
National Guard units during annual training. For
example, two medium helicopter companies might
be assigned to support the opposing force, such as in
Brave Shield 80. Army Reserve units also operate
with Active Component units as did the 300th Combat
Support Aviaiton Company from Grand Prairie, TX.
and the 190th Medium Helicopter Company from
Olathe, KS, in REFORGER (Return of Forces to
Germany) 80.
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Army Reserve pilots now log between 60 and 90
flight hours annually to meet ATM requirements. In
addition to inactive duty for training drills during the
year and a 2-week session of annual training, flight
crews are authorized 24 additional flight training periods
per year which are at least 4 hours long and average
1% hours of flight time.

The Pilots. The majority of Army Reserve pilots
are Vietnam veterans who received their initial flight
training between 1965 and 1973. They are approaching
an average age of 37 and some have more than 3,000
flying hours. In fact, about 95 percent of the 1,400
pilots assigned to troop units are at least age 30.

The nature of this mature experienced aviation
force has undoubtedly been a factor in the excellent
safety record amassed by Army Reserve aviation units.
As our current pilots reach retirement age or as they
are promoted out of flight status, new pilots will have
to take their places. Yet through fiscal year (FY)
1982, the Army Reserve has a quota of only about 70
initial entry rotary wing students at the Aviation
Center at Ft. Rucker, AL. Although this number
may improve in FY 1983, Army Reserve aviation
units will soon have to rely more heavily on the
Individual Ready Reserve to replace aviators lost to
promotion and retirement.

As of June 1981, we had 97 percent of our aviators
and 94 percent of our enlisted people onboard, with
enlisted military occupational specialty (MOS) qualifi-
cations being at the 69 percent level. Three years ago
we had 100 percent of our aviators and 75 percent of
our enlisted people. Enlisted MOS qualification was
at the 68 percent level then too, but the turnover rate
has changed.

The Funding Issue. The replacement of older,
fixed wing aircraft in the Army Reserve is an issue
closely tied to Active Army Aviation funding. The
Army Reserve is authorized 51 fixed wing aircraft for
command and control. In addition 11 RU-21s are
authorized for the 138th Army Security Company for
its unique electronic warfare mission.

The Active Army’s reduced rate of procurement
of the C-12 Huron has delayed the transfer of some U-
8 Seminoles and the U-21s to the Army Reserve. As a
result, we must rely heavily on the now obsolete U-3s
(Cessna 310s) and they are an average of 24 years old.
These aircraft could not be used in wartime, and it
would be necessary to conduct transition training
into another aircraft for the U-3 pilots.

Despite the age of its aircraft, the Army Reserve
has achieved high maintenance standards. The wide
dispersion of the Reserve’s flight facilities tends to put
aviators and maintenance personnel at a disadvantage,
but they have overcome this and have done an excellent

job of maintaining aging aircraft and equipment.

The Immediate Future. A few years ago, under
contract to the Department of Defense, the Rand
Corporation conducted a survey of the Army’s Reserve
Components. One finding was that two-thirds of those
not reenlisting in the Army Reserve gave as a reason
that Reserve participation interfered with either their
work or family obligations. This emphasizes the
importance of both family and employer support to
members of the Army Reserve who through their
dedicated service are contributing significantly to
our national security.

Within the next 5 years, a large number of our
people who became pilots in 1965 and 1966 will become
eligible to retire; others will be promoted out of
operational aviation billets; and some will ask to trade
their commissions for warrants so they can continue
to fly. The Army Reserve is permitted 150 excess
aviators. One of the controlling factors is, of course,
the number of aircraft on hand to support training.

The Army Reserve is currently short 68 helicopters,
not including the maintenance float. Although a few
UH-60 Black Hawks are anticipated for the Army
Reserve for cross training, the principle helicopter in
the Army Reserve will be the Huey until the turn of
the century. CH-47As will be replaced with CH-47C
models during the coming decade and under current
plans we will receive the “D” model Chinook in the
1990s.

Army Reserve aviation personnel are dedicated
members of the Total Army. They work hard and
train hard. They often put duty above personal and
family convenience. Army Reserve aviation personnel
represent an invaluable asset to our country.
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FOROGOINI'S

Role In USAR Aviation

Major Ronald R. Tamaccio

USAR Aviation Advisor
Headquarters FORSCOM
Fort McPherson, GA

HAT PART DOES the U.S.

Army Forces Command

(FORSCOM) play in the oper-

ation of the U.S. Army Re-
serve (USAR) aviation program?
Perhaps the best way to answer that
question is to examine the com-
manding general’s guidance re-
garding FORSCOM’s purpose and
mission. Our purpose is clear: 70
PREPARE ARMY FORCES FOR
MOBILIZATION AND COMMIT-
MENT IN SUPPORT OF NATION-
AL POLICY. We have a fourfold
mission:

1. Organize the force and plan
for its mobilization and com-
mitment to perform wartime
and other missions.

2. Support the force.

3. Train and motivate individuals
and units to perform assigned
missions.

4. Provide an environment that
will attract and retain the peo-
ple required to sustain the force.

FORSCOM’s purpose and mis-
sion couldn’t be more simply stated,
but fulfilling our purpose and accom-
plishing our mission is a major under-
taking, requiring considerable re-
sources, extensive manpower and
dedicated management. Let’s exam-
ine each of the four aspects of our
mission as it relates to the USAR

aviation program.

First we must organize the
force. The primary goal here is to
ensure complete integration of Re-
serve Component (RC) units with
the Active Component (AC). Imple-
mentation of the CAPSTONE Pro-
gram and our AC/RC Affiliation
and Partnership concepts have
taken us a long way toward achiev-
ing that objective. Simply stated,
CAPSTONE is the task organization
for combat of the Total Force (AC,
USAR and the Army National
Guard). We analyzed the mission
and the capabilities of each RC
combat unit, made a determination
as to how that unit could be most
effectively used in battle and aligned
it with the most appropriate major
AC command. As a result, each of
our USAR TOE (table of organiza-
tion and equipment) aviation units
now has a combat mission and each
knows where and with whom it will
fight upon mobilization. The Affil-
iation and Partnership programs
supplement CAPSTONE by binding
each tactical RC unit with an AC
unit of similar structure and mission
to facilitate regular contact and
promote an information “pipeline”
to ensure complete assimilation of
new doctrine, tactics, equipment
and weapons.

Second, we must support the
force. Such programs as full-time man-
ning (FTM), full-time unit support
(FTUS) and the Individual Ready

Reserve (IRR) aviator training pro-
gram, when completely implemented,
will greatly facilitate our transition
from peace to war by providing our
commanders with reliable, well
trained mobilization assets and cur-
rent and qualified aviators. Our staff
constantly endeavors to provide
modern equipment and facilities to
the USAR. For example, by the
end of fiscal year (FY) 1982, every
Army Reserve unit should have on
hand 100 percent of its authorized
UH-1H Hueys, with several mainte-
nance float aircraft (ORF) being
available for the first time. I won’t
get into the Army Reserve’s aircraft
procurement situation here because
Major General William R. Berkman
has done a good job of that in his
article beginning on page 2. In the
avionics area, our T-42 Cochise, U-
8 Seminole and U-21 Ute airplanes
are undergoing modifications which
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include “state of the art” equipment
and, in some cases, weather radar
and autopilot.

More modern facilities for our
ASFs/AFAs (Army Support Facility/
Aviation Flight Activity) are being
identified, planned and programed
into future budget estimates; and
staffing criteria are being reviewed
to ensure we are providing appropri-
ate full-time manpower to aid the
Reservist. Activation of the National
Training Center (NTC), Ft. Irwin,
CA, has a very high priority for
resources and, when fully opera-
tional, will provide an excellent
training area for Army Reserve
tactical units. Finally, we intend to
scrutinize the FY 1982 Command
Operating Budget (COB) to ensure
every dollar committed to support
aviation operations is obligated to
that same end.

Third, we must train and moti-
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vate individuals and units to perform
their mobilization mission. No one
can dispute the importance of opti-
mum proficiency in both individual
and collective tasks in aviation
operations. Consequently, FORSCOM
devotes a considerable amount of
time to ensuring the maximum train-
ing benefit is derived from the
available resources. We believe the
key to success here is to train,
develop and use our junior leaders,
especially our noncommissioned
officers. They must know their job
thoroughly, know their subordinates’
jobs as well, and be given the respon-
sibility and authority to ensure ac-
ceptable performance and maxi-
mum productivity during the mul-
tiple unit training assemblies (MUTA),
additional flight training periods
(AFTP) and annual training (AT).

Since the unit’s flying hour pro-
gram is the foundation for its train-

ing program, we intensively manage
it. Our USAR aviation advisor reviews
requests from major U.S. Army
Reserve Commands (MUSARC)
and allocates the available hours to
them. He monitors their accomplish-
ments and where necessary reallo-
cates to maximize use. We review
the aviation resource management
survey (ARMS) reports from the
continental armies (CONUSA) and
take appropriate actions to assist
those commands to correct defi-
ciencies and improve training. We
provide regulatory guidance to the
CONUSA and MUSARC command-
ers regarding the conduct of ARMS;
and we will soon field a FORSCOM
Reserve  Component ~ ARMS
(RCARMYS) team.

We have recently completed a
structural reorganization of the Army
Readiness and Mobilization Regions
(ARMR) that includes a centralized

photograph by Robert C. Holt Il1



Major Dick Crossland

SP4 John Wright signals
takeoff (above) :

The most difficult task in
hooking is placing the donut
over the Chinook’s hook
(left). The rigger protected
by goggles and acoustic
earmuffs must hit a moving
target while buffeted by
the heavy prop wash of
the CH-47's 59-foot rotor
blades

Army Reserve troops and
their active duty instructor
(inset) prepare to sling-
load cargo to an Army
Chinook helicopter as part
of the annual training

Don Espeland

aviation readiness training (CART)
team to improve the training assist-
ance available to unit commanders.
The CART team will provide a
reservoir of expertise in a wide range
of aviation subjects, i.e., mainte-
nance, operations, training and tac-
tics. Any or all of these experts will
be available to aviation unit com-
manders to assist them in producing
a combat-ready USAR unit.
Finally, we attempt to provide
an environment that will attract and
retain the aviation expertise we need
in the USAR. This is perhaps our
most challenging task. We highlight
the vital role of the Reservist within
the Total Force and emphasize the
unit mission in our training goals in
hope of increasing “esprit de corps.”
Our staff works closely with the
Reserve Component Personnel Ad-
ministration Center (RCPAC) in St.
Louis, MO, to develop programs
such as the officer retention program
and the inservice recruiting program
for enlisted personnel. The intent
of both programs is to ensure max-
imum accession to the Army Re-
serve from departees from active

duty, prior to their release, if at all

possible.
The IRR Aviator Training Pro-

gram when more clearly defined
will, in addition to accomplishing
its primary mission, provide a source
of aviators to fill troop unit vacancies.

FORSCOM develops milestones
and nominees for overseas training
by Army Reserve aviation units and
encourages their participation in
REFORGER exercises. We nom-
inate participants in the myriad of
exercises (JTX, FTX, etc.) conduct-
ed annually. The purpose of all of
these programs is to retrain qualified
personnel by affording them the
opportunity to function as a unit in
as realistic a training environment
as is possible. We encourage every
unit to take full advantage of the

authorization to maintain 150 per-
cent overstrength among aviators.

This policy not only permits the
unit to have readily available a pool
of fully qualified and current replace-
ments for any unit vacancy which
may occur during the training year,
but also reduces the post-mobiliza-
tion training requirement for those

aviators in the pool prior to their
deployment. In addition, we support
the policy of permitting an individual
to continue to serve in a position
which is supposed to be filled by a
person of the next lower grade (i.e.,
a major serving in a captain slot) as
part of a troop unit overstrength
program.

Each program has one common
goal—to provide an environment
that will attract and retain the people
required to sustain the force.

Now that we have discussed
each aspect of our mission, we can
summarize our efforts by means of
the simple guidance contained in
the FORSCOM four-step.

1. Set objectives.

2. Provide resources.
3. Coach subordinates.
4. Measure results.

Above all, we realize that the
ultimate success of our mission de-
pends on the contribution of the
drilling Reservist. Were it not for
his or her dedication to duty, coupled
with the under standing and support
of the Reservist’s family, we would
not be prepared for mobilization.
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HE RESERVE Component (RC) aviation in the

Sixth U.S. Army is as broad and diverse as the 15

western states in which it is located. U.S. Army

Reserve (USAR) units vary from a small medical
ambulance detachment in Salt Lake City, UT, to a
combat support aviation company in Los Alamitos,
CA. Although the missions differ, from those flown
by RU-21 Utes in Washington to those assigned the
CH-47 Chinooks in Kansas, Army Reserve aviators
are bound by a common thread of dedication to
preparedness should mobilization occur.

Five aviation support facilities and activities
manned by full-time technicians maintain the records
and provide the day-to-day support and continuity for
more than 225 aviators and about 100 aircraft spread
over almost 1.5 million square miles. The facility is
the hub around which the aviation in an Army readiness
command revolves.

Army Reserve aviation, like Active Component
aviation, is a blending of people and machines. From
an aviator experience point of view, the Sixth Army
USAR aviator’s average exceeds 2,500 flying hours
each. A high percentage of the aviators are combat
veterans and many also fly as their primary civilian
vocation. The bottom line is no shortfall in individual
skill, ability and experience.

The machine side of the equation, however,
provides a true challenge and again underlines the
diversity in the CONUSA’s (the numbered armies in
the Continental United States) aviation program. Army
Reserve aircraft are generally the senior citizens of
the Army’s inventory, as discussed in Major General
William Berkman'’s article beginning on page 2. Still a
professional, dedicated group of maintainers provide
the tender loving care necessary to keep this “geriatric
fleet” in the air.

Sixth Army USAR aviators aggressively tackle
realistic training with an eye toward commitment to
their assigned wartime missions. Despite the difficul-
ties of members breaking loose from full-time civilian
careers, most units vie for the opportunity to take
part in prolonged maneuvers with their active counter-
parts. For example, last year’s RC aviation unit of the
year undertook the REFORGER challenge in the
Federal Republic of Germany. The 190th Aviation
Company (Med Hel) attained 100 percent mobilization
readiness, deployed to Germany and flew more than
150 hours in support of the field training exercise
Certain Rampart 80.

On a more continuous basis, the 343d and 321st
Medical Detachments, located at Hamilton AFB, CA,
and Salt Lake City respectively, continually train



aircrews and medical service people for day and night,
adverse weather, all terrain medevac support missions.
Given the competition for the RC aviator’s time
(civilian employment, large geographic distances from
home to unit, etc.), collective training at unit level is
difficult to conduct. The units tackle the problem by
using additional flight training periods to accomplish
individual and crew training, leaving the monthly unit
training assemblies free to key on threat oriented
tactical training at unit level. Reinforcement is gained
during the combined arms training normally accom-
plished during the 2-week active training period.
Regardless of the effort, overall levels of unit
proficiency in night training, gunnery, multiple aircraft
operations, etc., can and must still be improved. There
is no question that given the leadership and individual
aviator proficiency found in Army Reserve units,
outstanding collective skill levels are obtainable in a
short training period upon mobilization. The question
is, of course, will such a training period be available?

10

Although comparisons to Active Component
aviation units can be misleading, most Army Reserve
aviation units set the example for the benefits accruing
to reduced personnel turbulence. The fruits of unit
cohesion are most discernible in aircraft maintenance
where key personnel develop true expertise by spending
ample time getting to know their people, their jobs
and their equipment.

Approximately forty percent of the Army’s total
aviation resources are found in the Army Reserve
and Army National Guard. USAR aviation provides a
vital portion of those standby resources. Reserve
aviation adequately manned, equipped, trained and
ready to go could well decide the outcome should our
country find itself on some future battlefield. Although
the Sixth Army USAR units and missions differ greatly,
we are ready and you can rest assured that the common
thread of dedication and professionalism which I
talked about at the start of this article will keep our
RC aviation units “Above The Best” in peace or in war.

photograph by Robert C. Holt |11
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TATISTICS SHOW that the But, Army Reserve units have
Reserve has more flying exper- not always been so fortunate. Prior
ience than its Active Army to the Vietnam War, Reserve units
counterparts. This experience were staffed with people who had
is enhanced by the large number of little or no active Army ex-
combat veterans. In addition to hav- perience. Many units that
ing combat experience, Army Reserve ~ were called to active

units are filled with equally experienc- ~ duty during the
ed enlisted people to maintain the Korean War
helicopters and accomplish other Wwere

functions of the unit. The availability
of seasoned personnel has
contributed significantly

to the achievement of

the high standards of
performance of

Reserve units.

CW2 Bolla of the 281st Aviation Com-
pany, Cahokia, IL, inspects a tail rotor
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not qualified to perform their mis-
sions. As a result, adverse opinions
of Reserve Component forces were
formed. The reasons for their poor
performance are understandable.
As time has passed, priorities have
changed and so have today’s Reserve
forces.

Many of today’s Army Reserve
units are the best trained units within
the armed forces. The achievement
of this has come about as a result of
improvements in the following areas.

Training. The availability of
up to date training literature, training
aids and facilities has improved the
training environment. Publications
such as the Soldiers Manual, Aircrew
Training Manual, training circulars,
and the latest field manuals have
helped improve the skill levels of
the individual, team and unit. These
publications, when supplemented
with visual and audio training aids
such as 35 mm slides, video tapes
and simulation devices, have
contributed significantly to an even
more effective training program.

Testing and Evaluation. The
performance evaluation standards
for individuals, teams and units are
the same for both the Reserve and
Active Army units. Common skill
qualification tests (SQT) adminis-
tered to Army Reserve enlisted
people require achievement of the
same minimum score as Soldiers of
the same MOS in the Active Army.
Additionally, Army Reserve units
are administered the Army Training
and Evaluation Program (ARTEP)
to determine their ability to perform
the assigned unit mission.

Annual Training. Many Army
Reserve units conduct annual train-
ing with the Active Army unit with
which they will go to war. This train-
ing provides for cohesion and inter-
face between the two units, and
develops a level of mutual respect.
Additionally, the mission oriented
training scenario enhances the cap-
ability of the unit to perform its
mission.
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Full-Time Technicial Pro-
grams. The implementation of the
full-time technician program, where-
by some members of the unit work
full time for the unit, has significantly
improved unit readiness. The pro-
gram allows key personnel such as
the company commander and first
sergeant to serve active duty tours
as members of the unit. This also
contributes to unit efficiency.

Attitude. Each of the factors
discussed above has contributed to
the improvement of the combat
readiness of Reserve units; however,
the most significant factor that has
affected the Army Reserve is the
espirit of the Reservists and itsrela-
tionship to the civilian community.
Today’s Army Reservists are proud
of their affiliation with the Army

Reserve, and because of this the
civilian community has become
aware of—and has demonstrated
strong support of —the Reserve. Im-
provements in training, pay and
benefits have contributed greatly
to achieving this positive attitude
demonstrated by the Reservists.
The answer to the title of the
article can be found in the Army
Reserve. These aviators represent
an important asset to the security
of the United States. Reservists
realize the Army Reserve must be
prepared to reinforce the Active
Army to deter the enemy, wherever
and whenever hostility may arise.

CW2 Rudy of the 281st Aviation Company completes
a preflight inspection of the helicopter's exterior
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